
 

Decision of the FIBAA Accreditation and 
Certification Committee 

 
12th Meeting on November 29, 2023 
 
PROGRAMME ACCREDITATION 

 
Project Number: 22/114 
Higher Education Institution: Esil University  
Location: Astana, Kazakhstan 
Study programme: 1. Bachelor of Business and Management - 6B04103 Economics  

2. Bachelor of Business and Management - 6B04107 Finance  
3. Bachelor of Business and Management - 6B04101 Management 
4. Master of Economics Science - 7М04101 Economics (2 years 

programme, scientific and pedagogical direction) /  
Master of Business and Management - 7М04102 Economics (1 
year programme, profile direction) 

5. Master of Economics Sciences - 7M04109 Finance (2 years 
programme, scientific and pedagogical direction) / 
Master of Business and Management - 7M04110 Finance (1 
year programme, profile direction) 

6. Master of Economics Science - 7M04105 Management (2 years 
programme, scientific and pedagogical direction) / 
Master of Business and Management - 7M04106 Management 
(1 year programme, profile direction) 

 
Type of accreditation: re-accreditation 

 
The FIBAA Accreditation and Certification Committee has taken the following decision: 
 
According to § 7 (6) in conjunction with § 9 (1) of the FIBAA General Terms and Conditions within 
the framework of procedures for the award of the FIBAA Quality Seal for Programmes from January 
1, 2021, the study programmes are re-accredited with conditions. 
 

• Condition 1: The University implements appropriate courses with examination forms that 
prepare students for scientific work according to internationally recognized methods (see 
chapter 3.1).  

• Condition 2: The University implements a standardised assessment system of methodology 
at the required level in final theses for lecturers and establishes corresponding guidelines 
for students (see chapter 3.1).  

• Condition 3: The principles of the Lisbon Recognition Convention – general recognition of 
study periods abroad if no substantial differences can be proven by the higher education 
institution – are implemented in the study and examination regulations (see chapter 3.2). 

• Condition 4: The University implements a didactical concept that contains clear 
regulations and specifications for the use of teaching and learning methods (see chapter 
3.3). 

 



• Condition 5: The University ensures that the required changes in chapter 3.1. (introduction 
of appropriate courses with examination forms that prepare students for scientific work 
according to internationally recognized methods as well as the implementation of a 
standardised assessment system methodology in final theses for lecturers and 
establishment of corresponding guidelines for students) will be conducted by qualified 
faculty staff (see chapter 4.1). 

• Condition 6: The University implements a student workload evaluation system for each 
course which includes a systematic control loop from the survey to the analysis of the 
results and the taking of appropriate measures (see chapter 5). 

Proof of meeting these conditions is to be supplied by August 28, 2024. 

Period of Accreditation: October 1, 2022 - September 30, 2029 
 
The FIBAA Quality Seal is awarded. 
 
 
 

On its meeting on March 12, 2025, the FIBAA Accreditation and Certification 
Committee has taken the following decision: 
According to § 7 (6) in conjunction with § 9 (1) of the FIBAA General Terms 
and Conditions within the framework of procedures for the award of the FIBAA 
Quality Seal for Programmes from January 1, 2021, the study programmes are 
not re-accredited. 
 
According to § 10 (3) of the FIBAA General Terms and Conditions, if re-
accreditation is refused, the provisional accreditation nevertheless remains 
in existence until the end of the period set. The period for initial accreditation 
was from September 15, 2017 – September 30, 2022, the provisional 
prolongation till November 30, 2023. 
 
 
Reason:  
According to § 9 (3) of the FIBAA General Terms and Conditions, ESIL University was given 
two opportunities to demonstrate compliance with the required conditions. However, the 
F-ACC aligns with the expert panel’s concerns and reservations. The standardized methods 
taught in the study programs for writing a final thesis, such as comparative analyses, are 
deemed unscientific. 
Both the F-ACC and the expert panel recognize that the university’s lecturers are not in a 
position to acquire the necessary methodological expertise on an ad hoc basis. Considering 
that ESIL University was granted sufficient time and opportunity to address these 
deficiencies, the F-ACC has decided to deny re-accreditation.  
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Assessment Report 

 
 
 
 
 

Higher Education Institution: 
Esil University, Kazakhstan 
 

Bachelor/Master programmes: 
1. Economics (Bachelor) 
2. Finance (Bachelor) 
3. Management (Bachelor) 
4. Economics (Master) 
5. Finance (Master) 
6. Management (Master) 
 

Qualification awarded on completion: 
1. Bachelor of Business and Management - 6B04103 Economics  
2. Bachelor of Business and Management - 6B04107 Finance  
3. Bachelor of Business and Management - 6B04101 Management 
4. Master of Economics Science - 7М04101 Economics (2 years programme, 

scientific and pedagogical direction) /  
Master of Business and Management - 7М04102 Economics (1 year 
programme, profile direction) 

5. Master of Economics Sciences - 7M04109 Finance (2 years programme, 
scientific and pedagogical direction) / 
Master of Business and Management - 7M04110 Finance (1 year programme, 
profile direction) 

6. Master of Economics Science - 7M04105 Management (2 years programme, 
scientific and pedagogical direction) / 
Master of Business and Management - 7M04106 Management (1 year 
programme, profile direction) 

 
  



General information on the study programme 
 

Brief description of the study programmes: 
Economics (Bachelor) 
The objective of the study programme is to train competitive economists to work in modern 
business and economic conditions based on the integration of the educational process, 
fundamental and applied scientific research and innovative approaches. 
 
Finance (Bachelor) 
The objective of the study programme is to provide basic professional training aimed at achieving 
competencies in public finance, financial management, banking and insurance. 
 
Management (Bachelor) 
The objective of the study programme is to train students who have knowledge in the functioning 
of national and world economy, who know the theory and practice of management, who owns the 
tools of analysis and evaluation of economic entities, reorganization of business processes, 
investment and innovation project management; who can use modern technologies of personnel 
management, to develop managerial decisions under risk and uncertainty in a dynamically 
changing environment. 
 
Economics (Master) 
The objective of the study programme is to train masters of economic sciences, competitive in the 
labour market, capable of analysing the activities of economic objects, to make evidence-based 
conclusions and choose the necessary forms of organisation of production and management as part 
of management decisions. 
 
Finance (Master) 
The objective of the study programme is to provide training of scientific-pedagogical personnel of 
higher postgraduate education and scientific sphere in the field of public finance and financial 
management, banking and insurance business as well as investment activities. 
 
Management (Master) 
The objective of the study programme is the development of personal qualities in graduates, 
contributing to the conscientious performance of their professional duties, as well as the formation 
of general cultural, professional competencies, in particular, the ability to the intellectual, cultural, 
moral, physical and professional self-development and self-improvement, the ability to understand 
the social importance of their future profession, high motivation for professional and scientific 
activity. 
 

Type of study programme: 
Bachelor programmes 
Master programmes 
 

Projected study time and number of ECTS credits assigned to the study programmes: 



Bachelor programmes: each 8 semesters / 240 ECTS credits 
Master programmes: profile direction: 2 semesters / 60 ECTS credits, pedagogical-scientific 
direction: 4 semesters / 120 ECTS credits 
 

Mode of study: 
All full-time 
 

Didactic approach: 
study programmes with obligatory class attendance 
 

Double/Joint Degree programme: 
Optional (not included in this procedure) 
 

Scope (planned number of parallel classes) and enrolment capacity:  
Bachelor programmes: 20-25 
Master programmes: 5-10 
 

Programme cycle starts in: 
Autumn semester 
 

Initial start of the programmes: 
2008 
 

Type of accreditation: 
re-accreditation 
 

For re-accreditation: last accreditation period: 
September 15, 2017 – September 30, 2022 
(Provisional prolongation till November 30, 2023) 
  



Procedure 
A contract for the re-accreditation of the study programmes Economics (Bachelor), Finance 
(Bachelor), Management (Bachelor), Economics (Master), Finance (Master) and Management 
(Master) was made between FIBAA and the Esil University on September 27, 2022. On August 10, 
2023, the HEI submitted a self-evaluation report, which included a detailed description of the 
programmes and further documents in order to prove that the criteria for programme accreditation 
are met. 

At the same time, FIBAA appointed a review panel1. The HEI has agreed with the chosen experts. 
The panel consisted of:  

Malte-Claudius Bernhardt 
Accadis University of Applied Sciences Bad Homburg, Germany 
Student International Management (M.A.) 
 
Dr. Saule Kemelbayeva 
KAZGUU University, Kazakhstan 
Higher School of Economics 
Dean Department Chair 
(Economics and Econometrics, Microeconometrics, Labour Economics, Education Economics, Data 
Mining, Data Science) 
 
Dr. Anette Metz 
CONBEN South-East Asia Ltd. 
Founder & CEO 
(Human Ressources Management, Organizational Development, Leadership, Communication, 
Sales Management, International Management, International) 
 
Prof. Dr. Barbara Schnieders 
European University of Applied Sciences Bruehl, Germany 
Professor for European Economics 
(Economics, International Relations, Sustainability Management) 
 
Prof. Dr. Friedrich Thiessen 
Technical University of Chemnitz, Germany 
Professor for Finance and Banking Management 
(Finance, Islamic Finance) 
 
Prof. Dr. Christine Volkmann 
University of Wuppertal 
Professor of Entrepreneurship and Economic Development, UNESCO Chair for Entrepreneurship and 
Intercultural Management 
(Business Administration, International Business, Management, International Entrepreneurship, 
Emerging Markets and Innovation) 

 
1 The panel is presented in alphabetical order. 



 
FIBAA project manager: 
Christiane Butler 
 
The assessment is based on the self-evaluation report, amended by further documents, as 
requested by the panel, and an on-site visit. The on-site visit took place from 26 to 27 September 
at the HEI’s premises in Astana, Kazakhstan. At the end of the on-site visit, the panel has given a 
short feedback on its first impressions to representatives of the HEI. 
 

The assessment report based on this was delivered to the HEI for comment on November 9, 2023. 
The statement on the report was given up on November 14, 2023. It has been taken into account in 
the report at hand. 
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Summary 

The study programmes Economics (Bachelor), Finance (Bachelor), Management (Bachelor), 
Economics (Master), Finance (Master) and Management (Master) offered by Esil University, Astana, 
Kazakhstan fulfil with exceptions the FIBAA quality requirements for bachelor and master 
programmes and can be re-accredited by the Foundation for International Business Administration 
Accreditation (FIBAA) for seven years starting on October 1, 2022 and finishing on August 31, 2029, 
under conditions. The programmes are in accordance with the national and the European 
Qualification Frameworks and the European Standards and Guidelines in their applicable version 
valid as of the time of the opening of the procedure, and in accordance with the Bologna 
Declaration. 
 
The panel members identified need for improvement. They recommend the accreditation on 
condition of meeting the following requirements:  
 

• Condition 1: The University implements appropriate courses with examination forms that 
prepare students for scientific work according to internationally recognized methods (see 
chapter 3.1).  
 

• Condition 2: The University implements a standardised assessment system of methodology 
at the required level in final theses for lecturers and establishes corresponding guidelines 
for students (see chapter 3.1).  
 

• Condition 3: The principles of the Lisbon Recognition Convention – general recognition of 
study periods abroad if no substantial differences can be proven by the higher education 
institution – are implemented in the study and examination regulations (see chapter 3.2). 

 
• Condition 4: The University implements a didactical concept that contains clear 

regulations and specifications for the use of teaching and learning methods (see chapter 
3.3). 

 
• Condition 5: The University ensures that the required changes in chapter 3.1. (introduction 

of appropriate courses with examination forms that prepare students for scientific work 
according to internationally recognized methods as well as the implementation of a 
standardised assessment system methodology in final theses for lecturers and 
establishment of corresponding guidelines for students) will be conducted by qualified 
faculty staff (see chapter 4.1). 

 
• Condition 6: The University implements a student workload evaluation system for each 

course which includes a systematic control loop from the survey to the analysis of the 
results and the taking of appropriate measures (see chapter 5). 

Proof of meeting these conditions is to be submitted by August 28, 2024.  
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Furthermore, the quality requirement that have not been fulfilled – Internationality of student body 
(for Master Economics only) – is not an asterisk criterion and therefore does not lead to a condition. 
The measures the HEI takes to solve the identified problem are to be considered during the re-
accreditation. 
  
The panel members also identified several areas where the programmes could be further 
developed.  

• The panel recommends reviewing the formulations with reference to Bloom taxonomy. This 
applies especially for the Bachelor and Master of Economics as well as Master of Finance. 
The qualification objectives formulated for Master of Finance are repetitive and should be 
reviewed (see chapter 1.1).  

 
• The panel recommends promoting the academic mobility opportunities for students in a 

more systematic way and helping them to overcome obstacles such as language proficiency 
barriers (see chapter 1.2).  

 
• The panel identified a lack of examination variety and too many multiple-choice exams. It 

recommends increasing the variety and conducting more competence-based exams where 
students apply knowledge (see chapter 3.1).  
 

• With regard to general education courses prescribed by the Ministry, the panel notes that 
not all courses offered by Esil University are compulsory anymore. The panel recommends 
that this be reviewed (see chapter 3.1). 
 

• The panel recommends teaching more conflict handling skills, including pitching e.g. for 
managers, self-responsible social learning such as learning in groups without supervisor, 
solving tasks and assignments after class, more role playing, simulations, flipped 
classroom, application of design thinking methods (see chapter 3.3).  

 
• The panel recommends using more international literature to offer students a broader 

perspective (see chapter 3.3).  
 

• In the Master programme Economics there are no international students enrolled. The panel 
recommends reviewing its measures to attract international students in this programme 
(see chapter 3.4).  

 
• The panel recommends strengthening the student-centred-learning (see also appraisal in 

chapter 3.3.). More group work and for example assessment under peers would strengthen 
the students’ conflict handling and leadership skills (see chapter 3.5).  

 
• The panel recommends broadening the variety of teaching methods and they therefore see 

need for further training. This should be a requirement for all lecturers (see chapter 4.1).  
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• Since especially the Bachelor programmes have such a strong practical orientation, the 
panel recommends examining whether professional experience should be a hiring 
requirement for teaching staff (see chapter 4.1).  

 
• The panel recommends implementing a systematised PDCA cycle for its quality assurance 

instruments (see chapter 5).  
 
The measures that the HEI takes in order to implement the recommendations of the panel members 
will have to be considered during the re-accreditation. 
 
There is one criterion in which the programmes exceed the quality requirements:  

• Student support by faculty (see chapter 4.1) 
 
For the overall assessment of the programme, please refer to the quality profile at the end of this 
report. 
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Information 

Information on the Institution  
Esil University (Formerly named Kazakh University Of Economics, Finance and International Trade) 
is a private higher education institution located in Astana, Kazakhstan. The University runs 20 
bachelor's degree programmes, ten master's degree programmes (scientific and pedagogical 
direction) and five doctoral degree programmes on the basis of state license AB № 0137409, issued 
by the Committee for Control of Education and Science MES RK from 03.02.2010. 
 
The mission of the University2 is to work for the benefit of Kazakhstan through the training of 
personnel based on the integration of education, research and entrepreneurship. Its vision is to 
become a University producing in-demand professionals with entrepreneurial competencies for the 
labor market.  
 
The University defines its strategic goal as follows: “Training of demanded professionals with an 
entrepreneurial culture and generating innovations aimed at the benefit of society and the state” 
and names the following values: 1. Justice, 2. Honesty, 3. Responsibility, 4. Decency, and 5. 
Cohesion. The definition of the mission, vision and strategic goal allows Esil University to proceed 
to the analysis of global trends in the development of educational services, and the formation of 
strategic directions for the University. 
 
In 2021, according to the results of the National ranking of universities in demand RK-2021, 
conducted by the Independent Agency for Accreditation and Rating (IAAR) entered the General 
rating of the top 20 universities of the Republic of Kazakhstan. In 2022 according to the 
Independent Agency for Quality Assurance in Education (IQAA) the University took the 4th place in 
the National rating of the best humanitarian and economic higher education institutions of 
Kazakhstan. 
 
The development of international cooperation is actively supported. The University concluded 
agreements on cooperation in the field of science and education with foreign and Kazakhstani 
universities and organisations. Within the framework of these agreements, multidirectional work 
on academic mobility of students and teachers is carried out; meetings, round tables, conferences, 
guest lectures of foreign lecturers and other events are held annually. 
 

  

 
2 https://esil.edu.kz/en/about/mission/  

https://esil.edu.kz/en/about/mission/
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Programme Description and Appraisal in Detail 

1. Objectives 

1.1 Objectives of the study programme (Asterisk Criterion) 

For all programmes 
The objectives and content of the study programmes were developed in accordance with the 
national development priorities defined in the Strategy "Kazakhstan-2050" and the educational 
policy of the state (maximum satisfaction of current and future needs of the national economy in 
personnel, meeting the needs of the state, stakeholders and students in high-quality educational 
services). They are in accordance with the State general standards of higher and postgraduate 
education and the National Qualifications Framework (see self-evaluation report p. 11). 
 
The objectives of the programmes are supposed to support the strategic goals and mission of the 
University to work for the benefit of Kazakhstan through the training of personnel based on the 
integration of education, research and entrepreneurship. 
 
Economics (Bachelor) 
The objective of the study programme is to train competitive economists to work in modern 
business and economic conditions based on the integration of the educational process, 
fundamental and applied scientific research and innovative approaches. 
 
Qualification characteristics of the graduates include: 

• the ability to operate with large amounts of scientific information, to work independently 
with its various sources, to process the results obtained; 

• the ability to adapt to the conditions of changing social, economic, professional roles of the 
specialist, due to the real conditions; 

• the ability to plan and organize one's work; 
• knowledge of the laws of communication, social and psychological phenomena of the group 

and society, ways of social adaptation of the individual; 
• the ability to adequately navigate in different social situations and work in a team; 
• the knowledge of the factors influencing the technical and economic efficiency of 

production; 
• the ability to apply the skills of economic analysis of production, economic, financial 

activities of the enterprise; 
• the ability to make business plans for innovative projects, to calculate the economic 

justification of the enterprise management strategy and improve its competitiveness;  
• the ability to make decisions and assess their effectiveness. 

 
Finance (Bachelor) 
The objective of the study programme is to provide basic professional training aimed at achieving 
competencies in public finance, financial management, banking and insurance. 
 
Qualification characteristics of the graduates include: 
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• the ability to know and understand the goals and methods of state regulation of the 
economy, the role of the public sector in the economy; 

• the ability to find solutions to typical problems and solve non-standard situations, to work 
independently in positions requiring analytical approaches; 

• the ability to turn ideas into actions, to plan and manage projects in order to achieve 
professional goals; 

• the ability to understand the organization of financial-budgetary and monetary regulation, 
theoretical and practical aspects of functioning of financial-banking system; 

• the ability to apply forms and methods of financial and legal mechanism for sustainable, 
stable functioning of the financial system, the subject of economic activity within the legal 
framework provided by the legislative acts of RK and international law norms; 

• the ability to apply financial methods of economic analysis in order to form management 
decisions; 

• the knowledge and ability to apply legislative norms of organization of public and corporate 
finances, monetary regulation and financial organizations' activity; 

• the knowledge of financial terminology and scientific apparatus for conducting analytical 
work; 

• the ability to have a system of general competencies, providing socio-cultural development 
of the future specialist's personality on the basis of the formation of his/her world outlook, 
civil and moral positions; 

• the ability to develop interpersonal social and professional communication in the state, 
Russian and foreign languages; 

• the ability to develop information literacy through mastering and using modern information 
and communication technologies in all spheres of life and activities; 

 
Management (Bachelor) 
The objective of the study programme is to train students who have knowledge in the functioning 
of national and world economy, who know the theory and practice of management, who owns the 
tools of analysis and evaluation of economic entities, reorganization of business processes, 
investment and innovation project management; who can use modern technologies of personnel 
management, to develop managerial decisions under risk and uncertainty in a dynamically 
changing environment. 
 
Qualification characteristics of the graduates include: 

• modelling of business processes and use of business process reengineering methods; 
• analysis of risks and investment projects; evaluation of business environment; 
• use of modern technologies of personnel management and project management methods; 
• distribution of authority and responsibility on the basis of relevant delegation;  
• organisation of group work on the basis of knowledge of group dynamics processes and 

principles of team building; 
• analysis and design of interpersonal, group and organizational communications. 

 
Economics (Master) – scientific-pedagogical direction 
The objective of the study programme is to train masters of economic sciences, competitive in the 
labour market, capable of analysing the activities of economic objects, to make evidence-based 
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conclusions and choose the necessary forms of organisation of production and management as part 
of management decisions. 
 
Qualification characteristics of the graduates include: 

• the ability to apply basic philosophical concepts about scientific concepts of the world, as 
well as the history of their development in modern research developments;  

• the ability to form new approaches to research questions of socio-economic development 
of society on their basis; 

• the ability to use foreign sources in order to increase the efficiency of work, to have oral 
and written communication skills in a foreign language for the purpose of negotiations and 
organisation of effective communications with foreign partners; 

• the ability to analyse the behaviour of an individual in a team, to identify the psychological 
characteristics of employees and their impact on professional performance; 

• the ability to calculate the main macroeconomic indicators and to know the models of 
macroeconomic development of national economies; 

• the knowledge of the basic microeconomic concepts and methods of economic analysis in 
order to be able to analyse and critically appraise economic information in order to improve 
the efficiency of companies; 

• master the methods of teaching economic disciplines;  
• the ability to organize the educational process correctly: starting from planning, 

organization of training, education;  
• the ability to use modern technical means of training for the organisation of different types 

of educational process;  
• the ability to master modern methods of project management, both as executives and 

project managers; 
• the ability to develop a business plan for the innovation process on the basis of the analysis 

of market conditions and new technologies;  
• the ability to use modern concepts and approaches to social responsibility of business at 

different management levels;  
• the ability to analyse the industry as a whole and individual industry market structures. 

 
Economics (Master) - profile direction 
The objective of the study programme is to prepare competitive graduates who can work in modern 
business and economic conditions on the basis of integration of educational process, fundamental 
and applied scientific research and innovative approaches. 
 
Qualification characteristics of the graduates include: 

• the knowledge of the role of science and scientific knowledge, its structure, forms and 
methods, social and ethical problems associated with the development and use of the 
achievements of science, technology and engineering; 

• the knowledge of patterns of communication, social and psychological phenomena of the 
group and society, ways of social adaptation of an individual; 

• the ability to operate with large amounts of scientific information, to work independently 
with different sources, process the results obtained, analyse and reflect on them with 
regard to the available statistical and reporting data; 
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• the ability to deeply analyse socially significant problems and processes and use the 
methods of social-humanitarian and fundamental sciences in his/her work;  

• the ability to apply the skills of economic analysis of production, economic and financial 
activities of the enterprise;  

• the ability to analyse the activities of economic objects, make scientifically valid 
conclusions and choose the necessary forms of organization of production and management  

• the ability to make managerial decisions, build and use models to describe and predict 
processes, phenomena, situations, while performing their qualitative quantitative analysis 
and synthesis. 

 
Finance (Master) - scientific and pedagogical direction 
The objective of the study programme is to provide training of scientific-pedagogical personnel of 
higher postgraduate education and scientific sphere in the field of public finance and financial 
management, banking and insurance business as well as investment activities. 
 
Qualification characteristics of the graduates include: 

• the ability of interpreting the development of research methodology and obtaining new 
knowledge;  

• the skills of business foreign language, demonstrating the ability to express scientific 
information in a foreign language in writing, taking into account the specifics of finance; 

• performance in the field of finance, ranking functional responsibilities in the team and 
organizing the work of performers; making decisions and evaluating their consequences, 
monitoring the implementation of decisions, applying a system of incentives and sanctions 
in managerial activity; 

• the ability to use information to create models for planning and diagnosing the financial 
condition of the subject, assessing the risks of its activities, applying economic-
mathematical and statistical research methods;  

• the ability of integrating and evaluating key paradigms and concepts, regularities of finance 
functioning in the system of macroeconomic regulation, interpreting and forecasting their 
development taking into account modern realities;  

• the ability to determine the legitimacy of the activities of business entities and financial 
institutions, applying the rules of law, assessing and making ratings of subjects of economic 
activity;  

• the ability to analyse the state of the financial market on the basis of modern methods of 
risk and threat assessment; identifying the problems of fiscal and monetary regulation, 
formulating proposals for their solution, based on scientific justification and practical 
calculations;  

• the ability to diagnose the financial activity of economic entities, analysing the risks of the 
internal and external environment of the organization and develop anti-risk measures 
aimed at addressing the identified threats;  

• the ability to calculate financial indicators and evaluates the effectiveness of investment 
projects, is able to design budgets and financial plans at the micro- and macro level, 
applying tools of state and corporate tax management, bank and insurance management.  
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Finance (Master) - profile direction 
The objective of the study programme is to provide professional training of competitive specialists 
in financial management and public finance, banking and insurance business, as well as in 
investment. 
 
Qualification characteristics of the graduates include: 

• the knowledge and application of ethics in business communication, management, norms 
of behaviour; patterns of behaviour in society and in professional environment; 

• the knowledge of modern psychology and be able to use it in corporate work on a 
professional level;  

• application of business foreign language in professional activities, communicate, make an 
overview, conduct business correspondence; 

• the ability to rank the functional responsibilities in the team and organize the work of the 
executives;  

• the ability to control the execution of decisions, apply a system of incentives and sanctions 
in managerial activity; 

• the ability to apply economic-mathematical and statistical research methods, calculate and 
evaluate financial indicators, integrate, summarize the results of calculations, identify 
problems and propose solutions; 

• the ability to comprehend and evaluate the regularities of finance functioning in the system 
of macroeconomic regulation, interpret and forecast its development taking into account 
the contemporary realities; 

• the ability to determine the legitimacy of the activities of business subjects and financial 
institutions, to interpret the application of law norms, to evaluate and make ratings of 
financial activity of subjects of economic activity; 

• the ability to assess the problems of financial regulation and formulate proposals for their 
solution, justify by scientific calculations, arguments and practical calculations; 

• the ability to rank and compare financial indicators of financial monitoring mechanism and 
state audit, diagnose financial activity of economic subjects, formulate conclusions, justify 
the adoption of financial decisions aimed at solving the identified threats; 

• the ability to design budgets and financial plans at micro- and macrolevel; arrange and 
describe the order of actions in the management of an enterprise, financial institution, 
interpret the application of tools of state and corporate tax management, bank and 
insurance management. 

 
Management (Master) - scientific-pedagogical direction and profile direction 
The objective of the study programme is the development of personal qualities in graduates, 
contributing to the conscientious performance of their professional duties, as well as the formation 
of general cultural, professional competencies, in particular, the ability to the intellectual, cultural, 
moral, physical and professional self-development and self-improvement, the ability to understand 
the social importance of their future profession, high motivation for professional and scientific 
activity. 
 
Qualification characteristics of the graduates include: 
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• development and formulation of tasks related to managerial, economic and production 
activities of the organisation; 

• application of planning and forecasting methods in the economic analysis of the activities 
of the relevant structures; 

• collecting, processing, analysing and systematizing economic information;  
• selection of methods and means of solving the research, analysis of their results; 
• calculation of economic and commercial efficiency of organizations activities; 
• development of forecasting scenarios and models of economic phenomena development; 
• designing and modelling the structure and content of economic processes;  
• the use in practice of the methods of scientific research and calculations; 
• conducting research activities, application of the methodology of pedagogical activity. 

 

Appraisal:  
 
In general, the qualification objectives of the programmes are explained and presented in relation 
to the target group, targeted professional field and societal context of the discipline. They embrace 
academic proficiency, comprehensive employability, as well as the development of the individual 
student’s personality. However, the panel formed the view that the learning outcomes at 
programme level may be formulated more consistently, more clearly and transparently in terms of 
graduates’ competences and skills. The panel recommends reviewing the formulations with 
reference to Bloom taxonomy. This applies especially for the Bachelor and Master of Economics as 
well as Master of Finance. The qualification objectives formulated for Master of Finance are 
repetitive and should be reviewed.  
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

1.1* Objectives of the study programme 
(Asterisk Criterion) 

  X   

 
 

1.2 International orientation of the study programme design (Asterisk 
Criterion) 

In its self-evaluation report (pp. 17-18) Esil University presents two main aspects of international 
orientation of the six programmes at hand: academic mobility and international content in the 
curricula (for the latter point, see details in chapter 3.4 of this report). 
 
In chapter 9.2 of the Academic policy academic mobility at Esil University is regulated: “Academic 
mobility of students, teachers, scientists and other employees includes the movement of students, 
teachers, specialists and scientists for training, internships, scientific and teaching activities, 
exchange of experience, presentation of research results, as well as for other professional 
purposes.  Movement of students is carried out for a certain academic period: semester or academic 
year in another higher education institution (within the country or abroad)”. 
 



Programme Description and Appraisal in Detail  
© FIBAA-Assessment Report Page 18 

In its self-evaluation report (pp. 17-18) ESIL University presented some examples of students’ 
academic mobility at HEIs abroad in the period of 2014-2021: 

• Azerbaijan State Economic University (Azerbaijan) 
• Institute of Environmental Analysis (Dresden, Germany)  
• University of Valladolid (Spain) 
• Wuhan University (China) 
• Central Bohemian University (Prague, Czech Republic) 
• Kannam University (South Korea) 
• EU Business School (Switzerland) 
• University of Economic and Human Science (Poland)  
• University of Grodno (the Republic of Belarus)  

 
Appraisal:  
 
ESIL University takes into account the required international aspects and offers its students 
opportunities for academic mobility. The Academic Policy defines the goals of academic mobility 
and corresponding procedures. However, during the on-site visit the panel formed the view that 
not a lot of students take the advantage of academic mobility. The examples presented in the self-
evaluation report were rather individual cases across a long time. Current examples for 2022 or 
2023 were not mentioned. The panel understood that ESIL primarily educates students for the 
Kazakh market and only a few intrinsically motivated students go abroad. However, in the panel’s 
view international experience would promote students’ employability. Therefore, the panel 
recommends promoting the academic mobility opportunities for students in a more systematic way 
and helping them to overcome obstacles such as language proficiency barriers.  
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

1.2* International orientation of the study 
programme design (Asterisk Criterion) 

  X   

 
 

1.3 Positioning of the study programme 

Positioning of the study programmes on the educational market  

As part of the development strategy an analysis of the dynamics of the educational services market 
in Astana and the Republic of Kazakhstan was carried out.  
 
Finance 
For Bachelor and Master programmes in Finance Esil University has defined four main competitors: 
KazATU named after S.Seifullin, ЕNU named after L.N.Gumilyov, Eurasian Humanities Institute and 
Turan-Astana University. In its analysis Esil University compared the admission shares in 2022-
2023 academic year in the specialty Finance. Analysis of admission shows that the Bachelor's 
degree in Finance takes first place among the universities with a share of 38 %. For Master's degree 
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in Finance it takes second place with a share of 32.2 % after Turan-Astana University with a share 
of 39.8 %.  
 
Economics:  
For Bachelor and Master programmes in Economics Esil University has defined six main 
competitors: Kazakh University of Technology and Business, Astana International University, 
Kazakh Humanities and Law Institute and Turan-Astana University.  
In its analysis Esil University compared the admission shares in 2022-2023 academic year in the 
specialty Economics. For admission to the Bachelor's degree in "Economics" ESIL ranks second with 
the share of 17.5 %, ahead of KazATUim.S.Seifulin with the share of 34.64 %. For the Master's 
degree in "Economics" it is last place with a share of 2.13 %.  

 
Management 

For Bachelor and Master programmes in Management Esil University has defined five main 
competitors: KazATU named after S.Seifullin, ЕNU named after L.N.Gumilyov, Astana International 
University, Kazakh Humanities and Law Institute and Turan-Astana University. 

In its analysis Esil University compared the admission shares in 2022-2023 academic year in the 
specialty Management. Analysis of admission of students to the programme "Management" showed 
that Esil University is in the first place for admission to the bachelor's degree, and for admission to 
the master's degree in the second place. In general, Esil University is in the first place with a share 
of 31 % by the number of students enrolled in "Management" in the educational services market in 
the capital.  

Participation in national rankings is an important tool of Esil University image in the market of 
educational services in terms of global information space. The purpose of participation in ratings 
is to inform the public (applicants, their parents, stakeholders), which significantly affects the 
credibility of the University and allows to identify the main trends in the development of higher 
education. The study programmes at hand participate in the national rankings of IAAR and IEQAA; 
they are among the top ten universities in Kazakhstan. 

 

National rankings results from 2017-2021 

Name 2017 2018 2019 2020 2021 

National rating of educational programs IEQAA (bachelor's degree) 

Economics  7 8 5 6 4 

Finance 4 4 6 5 10 

Мanagement 3 5 5 3 4 

National rating of educational programs IEQAA (master's degree) 

Economics  5 5 6 6 6 

Finance 5 4 7 5 5 

Мanagement 5 5 4 5 5 

National rating of educational programs IAAR (bachelor's degree) 

Economics  6 4 5 2 7 

Finance 5 5 6 9 10 

Мanagement 4 4 5 2 3 
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                     National rating of educational programs IAAR (master's degree) 

Economics  12 4 3 13 6 

Finance 9 3 2 3 4 

Мanagement 6 1 2 7 10 

 
 
Positioning of the programmes on the labor market for graduates 
 
Employment of graduates is one of the most important indicators for the University. 
The University pays special attention to: 

• constantly updated information about regional and national employment programmes, 
• available job vacancies,  
• employment of graduates of each educational programme,  
• opportunities for employment,  
• outstanding graduates,  
• events that promote employment,  
• career day.   

 
The issues of employment of graduates are considered annually at the meetings of the rectorate. 

 
The employment of the graduates is promoted by the systematic work of the academic committees 
and teaching staff of the departments. Departments are constantly expanding business contacts 
with partners. The employment of graduates is provided by the demand in the market, 
corresponding to the requirements of employers, as well as the involvement of employers in the 
implementation of the educational programmes for the entire period of training, which is realized 
by: 

• employers and representatives of the labor market participate in the development and 
examination of study programmes and academic disciplines;  

• take part in the work of academic committees to discuss and make proposals on the 
topics of final theses; 

• participate in the composition of the attestation commission in order to assess the level 
of theoretical and practical training of graduates; 

• creating conditions for the practical training;  
• giving recommendations on the content of the programmes; 
• activities within the university alumni association. 

 
The participation of employers allows to update the courses aimed at developing new professional 
competencies. This, respectively, shall contribute to the employment of graduates. 
 
Positioning of the educational programmes within the general strategic concept of the University 

The development strategy of the University is the basis for determining the content and forms of 
the study programmes. The objectives and the structure of the programmes are consistent with the 
goal of the Development Strategy of the University until 2025: "Preparation of in-demand 
professionals with entrepreneurial culture and generating innovations aimed at the benefit of 
society and the state". 
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All study programmes correspond to the profile of the University, have clearly defined goals that 
correspond to the mission and strategy of the University and the needs of employers. 
 

Appraisal:  
 
The reasons given for the positioning in the educational market of this study programme are 
plausible. The arguments in support of graduate employability on the basis of the stated 
qualification objectives are convincingly presented. The panel saw a very good connection between 
the University and the local employers. The employers’ involvement in curriculum development 
promotes students’ employability. This is one of the strengths of the University’s overall strategic 
concept which was recently elaborated due to some management changes.  
One pillar within the ESIL vision that the panel learnt while visiting the campus is 
“Entrepreneurship”. The TIKTOK-Rooms in the school are representing an innovative idea of 
encouraging the students to become more entrepreneurial. The panel appreciates this effort of 
making the visionary pillar “Entrepreneurship” become reality. However, the panel sees an 
imbalance between this strength on the one hand but a lack of clear understanding and goals for 
academic and scientific proficiency on the other hand. This imbalance is also reflected in the 
implementation of the curriculum (see chapter 3.1).  
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

1.3 Positioning of the study programme  
1.3.1 Positioning of the study programme in the 

educational market   X   

1.3.2 Positioning of the study programme on the 
job market for graduates („Employability“)   X   

1.3.3 Positioning of the study programme within 
the HEI's overall strategic concept   X   
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2. Admission 

Admission requirements 
 

The admission requirements are based on the governmental "Standard rules of admission for 
training in educational organizations that implement educational programs of higher and 
postgraduate education" (Order of the MES RK from 31.10.2018. № 600). 
 
Kazakhstan has a national system of admission to higher education. The admission to Bachelor and 
Master programmes at all HEIs of Kazakhstan is performed on a competitive basis taking into 
account the scores of applicants in two national tests - the Unified National Test (UNT, for bachelor 
programmes) and the Comprehensive Test (CT, for master programmes). The test scores are also 
crucial for the distribution of state educational grants, which allow students to study at HEIs free 
of charge. Thus, the decision on admission and awarding state educational grants is made at the 
state level by passing the National Testing UNT/CT, after which, in accordance with the passing 
scores and the selected subjects for the exam, a student chooses a higher educational institution 
and educational programme. The University itself does not select applicants for Bachelor and 
Master programmes.  

Admission requirements Bachelor programmes 

As of 2021, the admission procedure for a Bachelor programme contains three steps:  

1. passing exams established by the National Testing Center of the Republic of Kazakhstan 
(UNT) 

2.  applying to the preferred university (including for a state educational grant) 

3. collection and submission of the established set of documents for admission (Advertising 
brochure about Bachelor's Degree programs for the 2021-2022 academic yea) 

For a Bachelor study programme in Kazakhstan, school graduates apply to e-government 
(www.egov.kz) and have to pass an exam within the UNT (Unified National Testing). The test, 
according to the state regulations from 2022, takes 240 minutes and contains five subjects, of 
which three are mandatory: 

• Mathematics, 

• Reading literacy (including ability to generalize, compare etc.) and 

• History of Kazakhstan. 

Another two profile subjects can be chosen by school graduates in view of the requirements of 
programmes they intend to study. Exam groups for a particular educational programme are 
determined by the National Testing Center of the Republic of Kazakhstan (RK), by order # 600 of 
the MES RK. The website of the National Testing Center of the Republic of Kazakhstan 
(www.testcenter.kz.) defines exam groups that should be passed by graduates in accordance with 
their intended field of study.  

For the Bachelor programmes Economics, Management and Finance ESIL accepts applicants for the 
exam group “Geography, Mathematics”. The maximum UNT score in all five tests is 140 points. The 
minimum entrance requirement for enrolling at HEIs in Kazakhstan is 50 points.  
 

http://www.egov.kz/
http://www.testcenter.kz/
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Admission requirements Master programmes 

Application for a Master programme is possible upon completion of an undergraduate degree. The 
admission procedure for a Master programme contains three steps:  

1. passing exams established by the National Testing Center of the Republic of Kazakhstan (CT) 

2. applying to the preferred university (including for a state educational grant) 

3. collection and submission of the established set of documents for admission (set by ESIL)   

The CT is carried out in accordance with the Rules for the comprehensive testing, approved by order 
of Minister of education and science of the Republic of Kazakhstan dated by May 8, 2019 # 190 
(registered in the Register of state registration of regulatory legal acts under # 18657). The CT is 
set and conducted by the National Testing Center (NTC) of the MES RK.  

For a Master study programme in Kazakhstan, undergraduates apply to e-government 
(www.egov.kz) and have to pass an exam within the CT (Unified National Testing). The CT includes 
a test in a foreign language test and a profile test depending on the intended field of study. For the 
master programme Accounting and Audit, the CT includes:  

• Fundamentals of Accounting, Audit 

• English, French, German  

The test, according to the state regulations from 2022, takes 235 minutes.  

Alternatively to the standardized test in foreign languages, applicants may present language 
certificates with the certain minimum amount of points/ minimal level requirements: 

• TOEFL ITP (at least 543 points), TOEFL IBT (at least 60 points), TOEFL PBT (498 points), 
IELTS (at least 6.0), Duolingo English Test (at least 95 points), CEFR (B2) 

After submitting the relevant language certificate, applicants are exempt from taking a language 
proficiency test and are awarded 100 points out of the maximum of 200 points for both exams. 

This procedure guarantees the admission of qualified students (master’s students), as it includes 
taking an entrance test, proving the availability of knowledge necessary for mastering this 
educational programme.  

 
Foreign citizens are admitted to higher educational institutions and scientific organizations in the 
order established by the legislation of the Republic of Kazakhstan, as well as international treaties 
ratified by the Republic of Kazakhstan. Reception of applicants for a master's degree at Esil 
University is held by the selection committee of the university and (or) through the information 
system from June 1 to July 15 of the calendar year. 

 
Counseling for prospective students 
 
Advising applicants on the rules of admission and study programmes of the University was carried 
out in the following ways: phone calls, personal contact, events at the University as well as external 
visits in schools. 

http://www.egov.kz/
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In 2022, the outreach work covered more than 10,000 high school and college graduates of Astana, 
including more than 6,000 graduates with the Kazakh language of instruction, and more than 
4,000 graduates with Russian language of instruction. 
 
Information support for professional counseling of applicants was carried out in all social networks: 
Facebook, Instagram, VKontakte, YouTube, Telegram, Whatsapp, Tik-tok, advertising posts. You 
can also find additional information in the University newspaper “Ұлағат news” ("Ulagat news"). 
 
Finally, systematic and detailed information and counseling was available at the 24/7 Call Center. 
During the period of operation of the Call Center this year 10,038 incoming calls and messages 
were received. 
 
Assurance of foreign language proficiency 
 
Bachelor programmes "Finance", "Management", "Economics" do not have language proficiency as 
an admission requirement, but include learning a foreign language (English) during the whole 
period of study:  

• in the 1st year: English as a foreign language and basic English in the amount of 10 credits; 
• in the 2nd year: professional-oriented foreign language in the amount of 3 credits; 
• in the 3rd year: Business English and Business English in the amount of 10 credits; 
• In the 4th year: Academic English in the amount of 5 credits.  

 
Transparency and documentation of the admission and decision-making procedure 
All necessary information on admission to Bachelor and Master programmes is published on the 
website of the Esil University in the section "For applicants". 
 
Information in the current admission rules is provided through the e-government web portal 
www.egov.kz. The receipt of the UNT/CT certificate by perspective students is equal to the receipt 
of the decision on admission to the university. After this the students choose the university and the 
educational programme in accordance with the passed exams results. As a result of the national 
testing and the submission of the documents, a contract is signed between an applicant and the 
university.  

 

Appraisal:  
 
The rules for admission to the Bachelor and Master programmes are developed on the basis of the 
state regulatory documents issued by the Government of the Republic of Kazakhstan. These rules 
are documented and openly available for interested parties on the website of the University.   

Counselling processes and offerings meet the needs of applicants. The University provides a variety 
of communication offers for prospective students and successfully facilitates communication in the 
process of application. Potential students can directly turn to the Call Center for Admission for 
clarification of specific admission-related questions or questions e.g. on career perspectives after 
the graduation which is important for selecting the right study programme. Telephone and eMail 
contacts are prominently displayed on the website. Personal dialogue between applicants and the 
University is ensured.  

http://www.egov.kz/
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Selection and registration procedure is defined and conducted by governmental regulations. These 
regulations ensure that for both levels of study qualified students are admitted and that the 
selection procedures are transparent.  

In general, all courses in both Bachelor and Master programmes are offered in Kazakh or Russian. 
The Bachelor programmes include English courses to improve students’ English proficiency during 
the studies. For the Master programmes, English proficiency is part of the Comprehensive test set 
up for master applicants by the MES RK.  

 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

2.1* Admission requirements (Asterisk 
Criterion) 

  X   

2.2 Counselling for prospective students   X   
2.3* Selection procedure (if relevant)     X 
2.4(*) Professional experience (if relevant; 

Asterisk Criterion for master programmes 
that require professional experience) 

    X 

2.5* Ensuring foreign language proficiency 
(Asterisk Criterion) 

  X   

2.6* Transparency and documentation of 
admission procedure and decision 
(Asterisk Criterion) 

  X   
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3. Contents, structure and didactical concept of the 
programme  

3.1 Contents 

The documents “Modular Educational Program” (MEP) for each study programme describe the 
curriculum and the learning objectives and learning outcomes for each course and link each course 
to the overall qualification objectives of the respective study programme. 
 
The Bachelor programmes lead to mastering the key competences which can be applied in 
professional context. The Master level serves to deepen and broaden the professional competences 
acquired in the Bachelor's degree. The Master's degree prepares professional and scientific staff 
capable of carrying out teaching and research activities. The conceptual basis and objectives of the 
Master's degree are based on the concept of continuity and sequence of the stages of the 
educational process. 
 
Bachelor programmes contain: 

1. theoretical training, including the study of general education, basic and major disciplines; 
2. additional types of training: different types of professional practices, physical education, 

elective courses; 
3. intermediate and final attestation. 

 
Master programmes contain: 

1. theoretical training, including the study of cycles of basic and major disciplines; 
2. professional practice: pedagogical, industrial and research; 
3. research work, including master's thesis for scientific-pedagogical direction; 
4. experimental-research work that includes the performance of a master's thesis for a major 

field; 
5. intermediate and final attestation. 

 
Esil University offers the Master programmes in two versions: a “Scientific-Pedagogical Direction” 
for theoretical training that lasts for four semesters and a “Profile Direction” that includes just two 
semesters for theoretical training. For both versions, same learning outcomes are defined in the 
first two semesters. While the “Profile Direction” is completed after this time, the “Scientific and 
Pedagogical Master” shall provide additional knowledge in scientific research and teaching 
methodologies.  

The aim of the “Profile Direction” is to educate high professional staff for the labour market and to 
provide them with in-depth subject knowledge as well as practical and managerial skills. The 
“Scientific and Pedagogical Master” is aimed to educate professionals with additional in-depth 
knowledge in the field of university pedagogy and psychology, and additional skills of organising 
and conducting research. 

According to the State Mandatory Standard of Higher Education of Kazakhstan (GOSO) and based 
on government orders, Esil University has to include “General education courses” as well as 
“University courses”. All Bachelor programmes contain the cycle of the general education providing 
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for the acquisition of a broad fundamental knowledge. It also aims at fostering the personal 
intellectual development of students. The further purpose of the cycle is to equip students with soft 
skills allowing them to adjust to the changing demands of the labour market and technology and 
also to work in teams. 
 
The structure of the Bachelor programmes is represented by three cycles of disciplines: General 
Education Disciplines (GED), Basic Disciplines (BD) and Major/Profile Disciplines (PD) 
 
The GED are composed of 51 academic credits3 for mandatory components:  

• History of Kazakhstan,  
• Philosophy,  
• Kazakh (Russian) language,  
• Foreign Language,  
• Information and Communication Technologies (in English),  
• Physical Education,  
• the module of socio-political disciplines (Political Science, Sociology, Cultural Studies, 

Psychology). 
 
Disciplines of the elective component comprise at least 5 academic credits, which are aimed at 
shaping students' competence in economics and law, the basics of anti-corruption culture, ecology 
and life safety, as well as entrepreneurial skills, research methods. 
 
The cycle of Basic Disciplines (BD) and Major/Profile Disciplines (PD) includes the study of courses, 
types of professional practices and is not less than 172 academic credits. 
 
For the completion of training in undergraduate programmes students work on their final 
certification for twelve academic credits. 
 
The Master programmes include disciplines of cycles Basic Disciplines (BD) and Major/Profile 
Disciplines (PD). The University component of the BD cycle of all Master programmes of scientific 
and pedagogical direction includes the following courses: 

• History and Philosophy of Science, 
• Foreign Language (professional), 
• Pedagogy of Higher Education, 
• Psychology of Management. 

 
for the profile direction:  

• Management", "Psychology of Management,  
• Foreign Language (professional).  

 
 Name of cycles Bachelor’s degree Master’s degree 

Number of credits Profile (1 year) Scientific and 
pedadogical (2 years) 

Number of credits Number of credits 

1. GAD 56 - - 

2. BD 112 10 35 

 
3 ECTS credits 
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3. PD 60 25 49 

4. Experimental and 
research work  

- 13 24 

5. Final certification 12 12 12 

 Total 240 60 120 

 
The student independently forms an individual learning pathway on the basis of the Catalogue of 
Elective Disciplines (hereinafter - CED), developed for each educational programme. The student 
chooses a learning path from the curriculum of the modular educational programme, the required 
number of compulsory and elective disciplines, which are reflected in the individual learning plan 
(ISP). The student is responsible for compiling the ISP and completeness of the course of study in 
accordance with the requirements of the programme.  

The curricula of the study programmes are set out in the Annex in order to ensure better legibility. 
 
For all programmes 
 
The titles of the programmes shall reveal the content. The programmes aim at training professional 
financiers, economists and managers.  
 
Integration of theory and practice 

One of the most important elements to integrate theory and practice are professional internships, 
which are carried out on the basis of agreements between the University and enterprises, 
institutions and organisations (see also chapter 4.3). 
 

Chapter 3.8 of the Academic Policy regulates the organisation and completion of practical training. 
Industrial, pre-diploma practice of students is carried out, as a rule, at enterprises, institutions and 
organisations that are the bases of practice in accordance with the existing agreements on the 
provision of the base of practice. The curricula determine the number of credits corresponding to 
each type of practice. Students are registered for the appropriate type of practice and include it in 
their individual training plan. The results of practice student - trainee formalises in the form of a 
written report, which defends before the commission at the department. The results of the practice 
are evaluated by a point-rating letter system, the results are taken into account when considering 
the appointment of scholarship and the calculation of the total GPA and transfer it to the next year 
of study and recorded in the statement of practice. The overall results of practice are summarised 
in the departments. 

Master programmes include three types of practice: on scientific and pedagogical direction - 
pedagogical (in the educational organisation) and research (at the place of performance of the 
thesis), on the profile direction - industrial practice (directly on the basis of the researched theme).  
Pedagogical practice is carried out in the period of theoretical training without interruption from 
the educational process. The results of pedagogical practice are discussed at the department, 
where students make reports and presentations. The final assessment of pedagogical practice is 
made by the commission, which includes teachers and the head of practice from the department of 
graduation. Research practice is carried out in order to familiarise with the latest methodological 
and technological achievements of domestic and foreign science, with modern methods of scientific 
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research, processing and interpretation of experimental data, to collect practical and factual 
material for dissertation research.  
The Master in the profile direction includes industrial practice, aimed at consolidation of 
theoretical knowledge obtained during training, acquisition of scientific research and professional 
competencies. The results of research and industrial practice are formalised in the form of a written 
report, which is submitted to the commission at the graduation department. 
In order to strengthen the interaction of science, practice and production in September 2013 at the 
Department of Economics a joint training and research laboratory "Public-private partnership in 
higher education" was created at the campus of the Esil University and Joint Stock Company 
"Kazakhstan Center for Public-Private Partnership. 
With the aim of convergence of theoretical and practical training of students a research laboratory 
of the Tax Committee of the Ministry of Finance of the Republic of Kazakhstan operates at the 
University (Department of Finance). 
In the core curriculum disciplines in order to develop practical skills, consolidation of theoretical 
knowledge includes such forms as performing case studies, working with statistical and practical 
material, their analysis and synthesis. For example, when studying the discipline "Taxes and 
taxation", "Banking" in the classroom, students work directly with the Tax Code, the Law of RK "On 
banks and banking activities in the Republic of Kazakhstan", regulations and other sources. For the 
disciplines "Financial Analytics", "Corporate Finance", "Financial Management" financial 
statements of business entities, published in the press, provided by the employer, are used when 
carrying out assignments for independent work.  
 

Interdisciplinary thinking 
The study of general education disciplines allows enhancing interdisciplinary thinking through 
developing general professional and universal competencies: 
 
Bachelor programmes: 

• Сompulsory module S”ocio-political disciplines” 
 Course Unit 1 -Psychology 
 Course Unit 2 -Political Science 
 Course Unit  3 -Cultural studies 
 Course Unit  4 -Sociology 

• Module of choice "Security, law and thinking" 
 Course Unit 1 - Ecology and Life safety  
 Course Unit 2 -  Ecology and Green Economy 
 Course Unit 3 - Foundation of Law and Anti-Corruption Culture 
 Course Unit 4 - Critical Thinking 

• -Сompulsory module "Fundamental Humanities  2" 
 Course Unit 1 -Psychology 
 Course Unit 2 -Political Science 
 Course Unit  3 -Cultural studies 
 Course Unit  4 -Sociology 
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Master programmes: 
Economics and Finance: 

• Module 1 -Humanities 
 Course Unit 1 -History and philosophy of science 
 Course Unit 2 - Management Psychology 
 Course Unit 3 - Higher school pedagogy 
 Course Unit 4 -  Foreign language (professional) 

 
Management: 

• Module 1 -Humanities 
 Course Unit 1 -Foreign language (professional) 
 Course Unit 2 - Management Psychology 
 Course Unit 3 - Management  
 Course Unit 4 - Business Research 
 Course Unit 5 - Innovative Business 

 
Ethical aspects 
Along with the formation of general scientific, economic, organizational, managerial, professional 
competences, the ethical aspects of future professionals are communicated in the study 
programmes. Ethical aspects are implemented through the content of the academic disciplines 
themselves. For example: the course "Microeconomics" analyses the principles of responsible 
economic behavior of subjects, healthy, fair competition; the discipline "Institutional Economics" 
in the relevant section deals with the need to limit and eliminate opportunistic behavior, including, 
for example, in the student environment; the discipline "Culture Studies" determines the standards 
of personal behavior, corresponding to culture and traditions of local population; the discipline 
"Management Psychology" provides the mastering of social and cultural norms of behavior. 
 
Methods and scientific practices 
In the process of training students acquire methodological competences, which are focused on 
independent work with educational, scientific literature, normative legal acts (laws), collection, 
systematization of practical and statistical materials. The formation of these competencies and 
skills is ensured through the acquisition of professional knowledge on disciplines n the learning 
process, as evidenced by the following information. In it self-evaluation report Esil University did 
not distinguish between the study programmes at hand. 
 
Formation of methodological competencies in undergraduate programmes 

Methodological concepts Elements of the educational programmes 
Ability to search, analyze and 
evaluate information for the 
preparation and adoption of 
management decisions, 
willingness to take responsibility 
for them 

Mathematics in Economics, Management, Marketing, 
Fundamentals of Entrepreneurship, Probability Theory 
and Mathematical Statistics, Accounting, Data Analysis 
and Forecasting, EMM, Corporate Finance, Financial 
Management, State Budget, Organization of Public 
Finance, Economic Analysis, Taxes and Taxation, State 
Audit and Financial Control, Financial Analytics, Financial 
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Rehabilitation of Companies, Tax Administration, 
Financial and Tax Reporting, 

The ability to set and solve financial 
problems, to develop methods of 
solving problems of the economy 
and financial and credit system of 
the Republic of Kazakhstan 

Corporate finance, Enterprise economics, Financial 
management, Organization competitiveness 
management, Crisis management, Insurance, Financial 
risks, International finance, Securities market, Banking, 
Government budget, Taxes and taxation, Public audit and 
financial control, Islamic banking, Financial analysis, 
Investment projects, Payment systems, Financial 
rehabilitation of companies, Financial and tax reporting, 
Accounting in banks and insurance organizations, 
Financial analysis of banks,  Tax Accounting, Industrial 
Internship, Research Paper, Final Attestation 

Skills in analytical work to assess 
risks, the impact of internal and 
external environment factors on the 
financial activities of the state, 
enterprises, financial institutions 

Corporate Finance, Financial Management, Insurance, 
State Budget, Organization of Public Finance, Fiscal 
Policy, Taxes and Taxation, State Audit and Financial 
Control, Financial Analytics, Investment Design, Financial 
Rehabilitation of Companies, Tax Administration, 
Financial and Tax Reporting, Pre-diploma Internship, 
Research Paper, Final Attestation 

Acquisition of skills in making 
management decisions based on a 
comprehensive assessment of 
economic and financial 
performance of enterprises. 

Corporate finance, Financial management, Insurance, 
Financial analysis, Investment projects, Financial 
recovery of companies, Financial and tax reporting, Pre-
diploma internship, Research paper, Final attestation 

 
 
For graduate students, methodological competencies are further developed through the following 
disciplines: 

 
Formation of methodological competencies in graduate programmes 

 
Methodological competencies Elements of educational programmes 

Using a system of economic-
mathematical and statistical 
research methods, and methods of 
financial analysis 

Applied Financial Modeling 
Mathematical Modeling of Financial Economics, 
Financial Monitoring and Valuation of Companies, 
Organization of Audits in Public Accounting, Actuarial 
Calculations 
Internship, R&D, research internship, writing master's 
thesis 

Knowledge of methods to assess the 
financial condition of the company, 
bank, insurance company: skills to 
apply its results to improve the 
efficiency of financial management of 
the organization 

Financial monitoring and valuation of companies, 
Organization of audits in the state audit system, 
Actuarial calculations 
Budgeting and project financing 
Special Credit Institutions and Programs 
Currency regulation, Tax regulation and business control 
Banking engineering, NIRM, internship, research 
internship, writing a master's thesis 

Designing budgets and financial 
plans at micro- and macrolevel; 
proficiency in budgeting techniques, 
financial planning methods, tools of 

Financial Monitoring and Valuation of Companies, State 
and Corporate Tax Management, Financial Aspects of 
Foreign Economic Activity  
Currency Regulation, Actuarial Accounting 
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state and corporate tax management, 
bank and insurance management 

Budgeting and Project Financing 
Special Credit Institutions and Programs 
Currency regulation, Tax regulation and business control 
Banking engineering, NIRM, internship, research 
internship, master's thesis writing 

 
Examination and final thesis 
 
The frequency and duration of examination sessions are determined in accordance with the MEP of 
the programme and the academic calendar approved for the academic year. The form of 
examination for each academic discipline is approved by the Academic Council of the University. 
 
A person who has not passed the final attestation, in the next academic year, no later than one 
month before the start of the final attestation writes an application to the Rector of EsU for 
admission to the repeated final attestation, which is formalised by an order. Repeated final 
attestation of the student is carried out only on those forms on which he/she received an 
unsatisfactory mark in the previous final attestation or did not appear. 
 
Final attestation of Bachelor students is carried out in the form of writing and defending a thesis 
(project) or preparing and passing a comprehensive examination (in accordance with the 
Regulations on the final attestation of students in Bachelor's degree programmes). The purpose of 
the final attestation is to assess the learning outcomes and key competencies achieved upon 
completion of the study programme. Instead of a final thesis (project), students may take two 
comprehensive examinations.  
 
Final attestation of students in the Master programmes is held in the form of writing and defending 
a master's thesis (project) (in accordance with the Regulations on the final attestation of students 
on postgraduate education programmes). Duration and terms of final attestation of students are 
established by the academic calendar and working curricula of study programmes.  

 
The purpose of the final attestation is to assess the learning outcomes and key competencies 
achieved upon completion of the study of the educational programme of Master's degree. 

 
A Master student is admitted to defence if he/she has at least two publications on the topic of the 
thesis in scientific publications: at an international or national scientific conference for the 
scientific and pedagogical direction, at least one publication for the profile direction. 
Master theses/projects must undergo a preliminary defence at the graduating department and a 
plagiarism check.  
 

Appraisal:  
 
The panel finds that the curricula of all Bachelor and Master programmes generally reflect the 
qualification objectives of the study programmes. However, as mentioned in the appraisal of 
chapter 1.1 the qualification objectives should be formulated more precisely and consistently and 
more in line with the Bloom Taxonomy. This would also have a positive effect on the structure of 
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the curriculum. The panel is of the opinion that the curriculum in the Bachelor and Master 
programmes Economics appears fragmented, as the courses could be structured more concisely. 
 
With regard to general education courses prescribed by the Ministry, the panel notes that not all 
courses offered by Esil University are compulsory anymore. The panel recommends that this be 
reviewed. 
 
The degree and programme names correspond to the contents of the curricula and the programme 
objectives. There is evidence that the programmes qualify for interdisciplinary thinking. Ethical 
implications (for example those of economical or juridical ways of thinking and acting) are 
appropriately communicated. Practical case studies are used.  
 
However, the panel identified a major problem in the area of methods and scientific practice. In 
terms of subject matter, the curriculum offers some methodology content that is relevant to the 
respective study programmes. But as far as the (scientifically based) methods are concerned, with 
which one can solve problems in the subject areas or prepare subject-related decisions, these are 
taught too superficially. Apparently, there is a severe lack of methodological knowledge. This 
applies not only to the range of methods used, but also to knowledge of the application of methods 
(see also chapter 4.1 and 4.2).  
 
The panel has seen seminar papers, Bachelor and Master theses that use in panel’s view inadequate 
methods that massively distort the results of the papers, i.e. the answers to the research questions. 
The research question is often not clear and the problem area addressed is often far too broad. The 
main method is called "comparative analysis" and simply consists of collecting some company data 
over 2 or 3 years. Then the changes from year to year are determined and then freehand conclusions 
are drawn. This is not in line with international standards. The panel is of the opinion that the 
students must be better prepared for writing their theses. This includes the purpose of learning 
correct scientific work with problem identification, hypothesis and research question formulation, 
method selection and application explanation. There should be preparatory courses / examination 
forms where students describe a problem and then present how they would solve this problem in a 
scientifically correct way. Students must learn develop the structure of the research through the 
above-mentioned stages including method selection, explanation of why the method is suitable, 
what data is needed, how to analyse the data and what conclusions can be drawn from it. Therefore, 
the panel recommends the following condition: 
 

The University implements appropriate courses with examination forms that prepare 
students for scientific work according to internationally recognized methods.  

 
Finally, since all the presented theses were prepared according to the standardised system 
described above the panel was surprised that it apparently does not meet with any criticism from 
the teachers. This led to an impression that the teaching staff is not aware of this problem (see also 
appraisal in chapters 4.1 and 4.2). 
 
The panel recommends developing a new standardised assessment of correct methodology in final 
theses, which would then have to be applied by all lecturers. With such a standardised 
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specification, one would have an improvement and could then work on further improvement and 
expansion with more method diversity and more method freedom in the mid-term. Therefore, the 
panel recommends the following condition: 
 

The University implements a standardised assessment system of methodology at the 
required level in final theses for lecturers and establishes corresponding guidelines for 
students.  

 
With regard to the examinations, the panel identified a lack of variety and too many multiple-choice 
exams. It recommends increasing the variety and conducting more competence-based exams 
where students apply knowledge.  
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

3.1 Contents  
3.1.1* Logic and conceptual coherence (Asterisk 

Criterion) 
  X   

3.1.2* Rationale for degree and programme name 
(Asterisk Criterion) 

  X   

3.1.3* Integration of theory and practice 
(Asterisk Criterion) 

  X   

3.1.4 Interdisciplinary thinking   X   
3.1.5 Ethical aspects   X   
3.1.6* Methods and scientific practice (Asterisk 

Criterion) 
   condition  

3.1.7* Examination and final thesis (Asterisk 
Criterion) 

   condition  

 
 

3.2 Structure 

 Bachelor 
Economics 

Bachelor Finance Bachelor 
Management 

Projected study time 4 years, 8 
semesters 

4 years, 8 semesters 4 years, 8 semesters 

Number of credits (national 
credits and ECTS credits) 

240 ECTS credits 240 ECTS credits 240 ECTS credits 

Workload per credit 1 ECTS credit 
equals 30 hours 

1 ECTS credit equals 
30 hours 

1 ECTS credit equals 
30 hours 

Time required for processing 
the final thesis/project and 
awarded credits 

12 ECTS credits 12 ECTS credits 12 ECTS credits 

 
 Master Economics Master Finance Master 

Management 
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Projected study time 1-year programme, 
2 semesters 
(profile direction) 
 
2-years 
programme, 4 
semesters 
(scientific-
pedagogical 
direction) 

1-year programme, 2 
semesters (profile 
direction) 
 
2-years programme, 
4 semesters 
(scientific-
pedagogical 
direction) 

1-year programme, 2 
semesters (profile 
direction) 
 
2-years programme, 
4 semesters 
(scientific-
pedagogical 
direction) 

Number of credits (national 
credits and ECTS credits) 

1-year programme, 
2 semesters 
(profile direction): 
60 ECTS credits 
 
2-years 
programme, 4 
semesters 
(scientific-
pedagogical 
direction): 120 
ECTS credits 

1-year programme, 2 
semesters (profile 
direction): 60 ECTS 
credits 
 
2-years programme, 
4 semesters 
(scientific-
pedagogical 
direction): 120 ECTS 
credits 

1-year programme, 2 
semesters (profile 
direction): 60 ECTS 
credits 
 
2-years programme, 
4 semesters 
(scientific-
pedagogical 
direction): 120 ECTS 
credits 

Workload per credit 1 ECTS credit 
equals 30 hours 

1 ECTS credit equals 
30 hours 

1 ECTS credit equals 
30 hours 

Number of modules/courses 12 ECTS credits 12 ECTS credits 12 ECTS credits 
 
 
The full academic load of one academic year is not less than 60 academic credits or 1,800 academic 
hours. One academic credit equals 30 academic hours.  
 
In accordance with the SGES of October 31, 2018 № 604 (as amended on July 20, 2022 № 2) the 
main criterion for completion of training in undergraduate programs is the development of the 
student at least 240 academic credits for the entire period of study, including all types of academic 
activities of the student. 
Master's degree programs is the development of the learner: 

• in scientific and pedagogical master's programs is the mastery of not less than 120 
academic credits for the entire period of study, including all types of academic and research 
activities of a master's student; 

• in the profile master's 60 academic credits with a period of study of 1 year:  
 
The academic year consists of two academic periods, the form of a semester - at least 15 weeks, 
periods of interim certification, practices, vacations, the period of the final certification (at the 
graduation course). 
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The teaching load includes all academic activities of the student - lectures, seminars, coursework 
(projects), practical and laboratory work, professional practice, thesis (project), independent work, 
including under the guidance of a teacher.  
 
All academic achievements of students (knowledge, abilities, skills and competencies) are 
evaluated in points by 100-point scale, corresponding to the internationally accepted in the letter 
system (positive ratings, in descending order, from "A" to "D", "unsatisfactory" - "F") with the 
corresponding digital equivalent on a 4-point scale. A student who has passed examinations with 
grades A, A- (excellent), B+, B, B, B- (good) and has a grade point average (GPA) not lower than 3.5 
for the entire period of study, as well as passed all state examinations and defended the thesis 
(project) with grades A, A- (excellent), is awarded a diploma with honours. 
 
Summer (additional) semester is organized for students to eliminate academic debts and study 
additional courses during the summer break. The duration of the summer semester is determined 
by the academic calendar, the conditions of its implementation are regulated by items 13, 14 of the 
Regulations of Examinations. The Academic Policy of the Esil University regulates among others 
the educational process, learning process in accordance with ECTS, learning achievement 
monitoring, transfer rules and the final certification of students.  

 
All educational programmes of the University are available to students regardless of sex, religion, 
race, national origin. In the academic year 2022-2023 the contingent of undergraduate students is 
2,367 students, including 1,144 female students, which is 48 %. In the Master programmes there 
are 95 students, including 47 female students, which is 49 %. 
 
Providing equal opportunities for people with disabilities to obtain high quality education is one 
of the six principles of Kazakhstan's development. (http://adilet.zan.kz/rus/docs/U1400000732). 
The University has a system of tuition benefits for graduates of orphanages, students without 
parental care, students with disabilities, students from low-income families. "Regulations on the 
provision of educational benefits", approved at the meeting of the Academic Council of the 
Institution "Esil University" (Minutes № 18 of "30" June 2022).  
 

Appraisal:  
 
In general, the programme structure supports the smooth implementation of the curriculum and 
helps students to reach the defined learning outcomes (however, see recommendations in 3.1.1). 
The programmes consist of courses and assign ECTS credits on the basis of necessary student 
workload. Practical components are designed and integrated in such a way that credits can be 
acquired. The course descriptions provide detailed descriptions of intended learning outcomes and 
the information defined in the ECTS Users’ Guide (however, see recommendations regarding the 
formulation in chapters 1.1 and 3.1.1). The students receive a Diploma Supplement upon completion 
of their studies free of charge. The final grade is supplied with an ECTS grading table. 
 
There are study and exam regulations which contain all necessary rules and procedures and take 
into account national requirements. The Academic Policy regulates the credit transfer rules. 
However, with regard to the recognition of study periods abroad there was no reference to the 

http://adilet.zan.kz/rus/docs/U1400000732
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principles stated in the Lisbon Recognition Convention, which was ratified by Kazakhstan in 1997. 
Moreover, academic periods spent abroad are only recognized within the programmes of academic 
mobility with the partner HEIs. Current recognition regulations do not fully comply with the Lisbon 
convention, which requires that: 1) the recognition of periods of study must occur if the University 
does not identify any substantial differences 2) there is an obligation on the part of the University 
to provide justification when refusing recognition.  
In its statement on the report, the University has presented the "Regulations on the order of re-
crediting courses and credits by ECTS type" (Minutes of the University Council No. 2 dated 
5.10.2023, revision 5). The new regulation is in general in line with the Lisbon Convention – there 
should just be more consistency in the use of terms, e.g. some articles mention “partner” 
universities whereas other just say other universities. Since the recognition of credits should not 
be limited to partner universities of Esil, the regulation should be adjusted accordingly. Finally, the 
regulation presented is still a draft and not yet in force. Therefore, the panel recommends the 
following condition: 
 

The principles of the Lisbon Recognition Convention – general recognition of study 
periods abroad if no substantial differences can be proven by the higher education 
institution – are implemented in the study and examination regulations. 

 
The feasibility of the study programmes’ workload is ensured by an adequate number and frequency 
of examinations, by appropriate support services as well as academic and general student 
counselling. 
 
The HEI ensures gender equality and non-discrimination. Students in special circumstances are 
particularly assisted. 
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

3.2 Structure  
3.2.1* Modular structure of the study programme 

(Asterisk Criterion) 
  X   

3.2.2* Study and exam regulations (Asterisk 
Criterion) 

   condition  

3.2.3* Feasibility of study workload (Asterisk 
Criterion) 

  X   

3.2.4 Equality of opportunity   X   
 
 

3.3 Didactical concept 

In its self-evaluation report Esil University describes the didactic concept of the study programmes 
at hand as student-centred and aimed at achieving the learning outcomes. It consists of various 
forms and methods of teaching and learning, including the development of practical skills and 
abilities to solve professional problems in accordance with the requirements of the labor market.  
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Along with traditional methods, interactive teaching methods are used in the educational process: 
business games, case studies, round tables, brainstorming, focus groups, essays, project methods.  
(Electronic) textbooks, teaching aids, and other materials recommended to students correspond to 
the objectives of the study programmes and are focused on the intended learning outcomes of each 
course. At the beginning of the academic year, teachers compile syllabuses and teaching-
methodical complexes for all courses. Lecturers of the departments systematically upload course 
materials on the platforms Platnous and Moodle. Students are provided with informational 
materials: individual curricula; syllabuses; methodological guidelines for the organization of 
independent work. The Catalogue of Elective Disciplines is used by the student under the guidance 
of the student's advisor and the Dean's Office in drawing up the student's individual study plan.  
 
Involvement of practitioners as guest lecturers aims at contributing to the quality of education and 
competitiveness of graduates. One of the guidelines for the University in the preparation of highly 
qualified personnel is to invite guest lecturers, who already have considerable experience in their 
field of work, have an impact on the development of their industry and have their own vision for 
the future. Guest lectures are a unique venue for speakers to share their knowledge and unique 
experiences. Some examples were presented in the self-evaluation report:  
 
Bachelor and Master programmes Economics: 

• Chief specialist in finance, Project Management Center, Projects of "Kazakhmys 
Corporation" read lectures on "Strategic Business Planning" (2022-2023) 

• A senior lecturer of "the Caspian University of Technology and Engineering named after 
Sh.Yessenov " held lectures on the discipline "Economic Theory" in online format (2022). 

 

Bachelor and Master programmes Finance: 
• Deputy Chairman of the Board of JSC "Economic Research Institute": lecture on "Money, 

Credit, Banks" and "Project Investment" (2021-2022) 
• Director of a travel company: "Corporate Finance" (2021-2022) 
• leading specialist of Department of Balance of Payments was attracted for lectures on 

disciplines "Money credit banks", "Innovative banking" and "Currency operations" (2022-
2023) 
 

Bachelor and Master programmes Management: 
• Deputy Head of the Central Customs Laboratory of the State Revenue Committee of the 

Ministry of Finance of the Republic of Kazakhstan: "Methods and techniques for scientific 
research" (2021-2022) 

• The head of the department of license and contract terms of the Department of subsoil use 
of the Ministry of industry and infrastructure development of the RK on the topic: 
"Modernization of the social creation in the context of the formation of the business 
environment in the RK" (2021) 

• In 2021 at the week of management a guest lecture for students was held by candidate of 
economic sciences, RF, professor, HRDIITU, certified competitor for personnel evaluation 
"DimensionsTalentQ"  

• Guest lecture for undergraduate and graduate students was held by GTDLA USA Los Angeles 
logistician Gary Convis on "Business interaction with the state in the state of California 
USA" (2022) 
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• A foreign Associate Professor of State and Municipal Finance at Plekhanov Russian State 
University of Economics and Finance held a guest lecture on "Financial relations in 
enterprises under economic insolvency and bankruptcy" and a scientific seminar on "The 
budgetary system of Russia" (2022). 

 

Appraisal:  
 
During the interviews with the programme management and the lecturers the panel could not 
convince itself that the student-centred learning approach described in the self-evaluation report 
is lived in the programmes. The teaching methods were rather described as frontal lecturing with 
some discussions, even in seminars. In addition, the lecture rooms do not support group work or 
interactivity but frontal teaching. The panel recommends teaching more conflict handling skills, 
including pitching e.g. for managers, self-responsible social learning such as learning in groups 
without supervisor, solving tasks and assignments after class, more role playing, simulations, 
flipped classroom, application of design thinking methods.  
 
In addition, the panel formed the view that there is no overall didactical concept visible from the 
course descriptions. The lecturers individually choose the teaching and learning methods. There 
are no regulations that for example, certain methods must be used for achievement of certain 
competences and skills. The panel recommends reflecting on the use of different methods and 
ensuring coherence and transparency.  
 
In its statement on the report, the University has elaborated the didactical concept for some of the 
courses; but they did not provide an overall concept for each study programme. The panel 
appreciates the professional development course for some of the faculty staff conducted by Esil, 
but still recommends the following condition: 
 

The University implements a didactical concept that contains clear regulations and 
specifications for the use of teaching and learning methods. 

 
The accompanying course materials are oriented towards the intended learning outcomes and 
correspond to the required qualification level. They are up to date and digitally accessible for the 
students. They are user-friendly and encourage students to engage in further independent studies. 
The literature sources mentioned in the course descriptions were predominantly Russian or Kazakh 
literature. The panel recommends using more English literature to offer students a broader 
perspective.  
 
Guest lecturers are invited and contribute to the students’ qualification process with their special 
experience, either from professional practice or scientific work. 
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Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

3.3 Didactical concept  
3.3.1* Logic and plausibility of the didactical 

concept (Asterisk Criterion) 
   condition  

3.3.2* Course materials (Asterisk Criterion)   X   
3.3.3 Guest lecturers   X   
3.3.4 Lecturing tutors     X 
 
 

3.4 International outlook 

The international aspects of the study programmes are enhanced by the inclusion of courses 
focused on the study and application of foreign experience in Bachelor's and Master's programmes: 
 

 
Bachelor’s degree Master’s degree 

                                                   Finance 
International Finance Foreign language (professional) 
Fundamentals of monetary regulation 
 

Monetary policy 

Islamic banking Conceptual Foundations of Financial Science 
Financial Management Islamic financial instruments 
Innovative banking Fiscal Policy and Macrofinance 
Investment Design Financial aspects of foreign economic activity 

 
Financial and tax accounting 
 

Currency regulation 

Payment systems Bank engineering 
                                              Economics 
International Economics  The Economics of Integrated Structures 
Economics of foreign countries Social responsibility of business 
Foreign economic activity of the 
company 

Business Research 

                                              Management 
Innovative management Investment Management 
Risk management Risk Management and Venture Capital 

Entrepreneurship 
International aspects of HR 
management 

Human Resource Management 

 
Internationality of the student body 
 
In the Bachelor programme Finance, currently, ten foreign students are enrolled: two from 
Kyrgyzstan; six from Uzbekistan and two from Russian Federation. Two foreign students study in 
the Bachelor programme Management: one from Russian Federation and one from Azerbaijan. In 
the Master programme Management three students from China study in the programme. Three 
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foreign students are studying in the Bachelor programme Economics: two from Uzbekistan and one 
from Kyrgyzstan. There are no foreign students in the Master programme Economics. 
 
Master students have the opportunity to participate in international scientific-practical and 
scientific-theoretical conferences, round tables, seminars, guest lectures, scientific internships.  
Within the ERASMUS+ partnerships, both Master and Bachelor students can study for a certain time 
abroad or do an internship.  
 
Internationality of faculty 
 
Teaching staff of the programmes have the opportunity to participate in academic mobility 
programmes with partner HEIs of Esil University (see also chapter 4.3). International aspects of the 
educational process are reflected in the results of scientific research of the faculty. Faculty 
members of the departments actively participate in international scientific conferences. The results 
of scientific research are reflected in publications with a non-zero impact factor, as well as in 
scientific monographs published abroad (see chapter 4.1). 
 
The Bachelor programmes at hand include foreign language courses (English) during the whole 
period of study:  

• in the 1st year: English as a foreign language and basic English in the amount of 10 credits; 
• in the 2nd year: professional-oriented foreign language in the amount of 3 credits; 
• in the 3rd year: Business English and Business English in the amount of 10 credits; 
• In the 4th year: Academic English in the amount of 5 credits. 

 
In the Master programmes at hand there is a is a mandatory course for scientific and pedagogical 
profile direction "Foreign language (professional)". 
 

Appraisal:  
 
International contents are an integral part of the curriculum. Students are thus prepared for the 
challenges in an international working environment. Through practical examples, students are 
enabled to act in an intercultural environment.  
 
The international composition of the student body is rather low but corresponds to the programmes’ 
concept. However, in the Master programme Economics there are no international students 
enrolled. The panel recommends reviewing its measures to attract international students in this 
programme. The teaching staff participate in academic mobility and do also teach abroad. 
Currently, a new lecturer from Mongolia was hired.  
 
The proportion of foreign language courses and required foreign language materials corresponds 
with the qualification objectives of the study programme. The main course languages are Russian 
and Kazakh.  
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Exceptional  

Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

3.4 Internationality  
3.4.1* International contents and intercultural 

aspects (Asterisk Criterion) 
  X   

3.4.2 Internationality of the student body 

  X 
X  

Master of 
Economics 

 

3.4.3 Internationality of faculty   X   
3.4.4 Foreign language contents   X   
 
 

3.5 Multidisciplinary competences and skills (Asterisk Criterion) 

In its self-evaluation report Esil University describes that for example during seminars, which take 
place in an interactive form and involve solving cases, as well as in the process of performing tasks 
for independent work, students acquire communication and public speaking skills, teamwork skills, 
the ability to distribute responsibilities within the group.  
 
These methods of training allow to reveal leadership qualities, management skills, search for forms 
and methods of work organization aimed at case solution. Conducting classes in the form of 
debates, brainstorming allows to develop skills of argumentation of own position, conflict solution, 
ability to see the situation from different positions. 
 

Appraisal:  
 
The students acquire communication and public-speaking skills in accordance with the course 
descriptions. However, the panel recommends strengthening the student-centred-learning (see 
also appraisal in chapter 3.3.). More group work and for example assessment under peers would 
strengthen the students’ conflict handling and leadership skills.  
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

3.5* Multidisciplinary competences and skills 
(Asterisk Criterion) 

  X   

 
 

3.6 Skills for employment / Employability (Asterisk Criterion) 

In order to increase the level of practical training of students, their development of skills, 
competencies and ability to work in their future specialty, Esil University has signed several 
agreements with employers for the organisation of internships and subsequent employment (see 
chapter 4.3). Taking into account the needs of the modern economy, strengthening ties with 
industry and lending institutions formed a database of companies, entered into agreements on 
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strategic partnerships and cooperation in the field of scientific and technological and educational 
activities.  
 
For many years, the University has been studying the opinions and assessments of employers, using 
the methods of questionnaires and surveys to study the needs and requirements of employers. 
Graduates have proven themselves as qualified professionals who are in demand on the national 
job market, such as JSC "Forte Bank", JSC "First Heat Land "JUSAN BANK", JSC "FREEDOM finance 
Bank", JSC "Eurasian Bank". 

 
One of the forms of feedback from employers is sociological studies conducted by interviewing 
employers during students' industrial and pre-industrial placements in various institutions and 
organisations. Earlier studies provide an opportunity to trace the dynamics of changes in the needs 
of employers and the degree of their satisfaction with the quality of training.  
 

Appraisal:  
 
The promotion of employability is a common thread running through the study programmes. The 
panel formed the view that the employers are satisfied with the graduates’ qualifications. However, 
the panel would expect a stronger scientific orientation of the programmes (see conditions in 
chapter 3.1).  
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

3.6* Skills for employment / Employability 
(Asterisk Criterion) 

  X   
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4. Academic environment and framework conditions 

4.1 Faculty 

Filling vacancies of teaching staff is regulated by the Rules of the Competitive filling of teaching 
staff positions of the Esil University (approved at the meeting of the Academic Council protocol № 
12 of 24.02.2022.). Hiring criteria include education, academic degree, the extensiveness of 
additional education (advanced training, internships), professional experience, as well as work 
experience in the relevant industry, the ability to communicate, the desire to improve the 
programme and increase the effectiveness of teaching, participation in professional societies, 
holding scholarships and grants. 
 
Duties of the teaching staff are prescribed in job descriptions. The University observes the 
transparency of personnel procedures and ensures that:  

• the selection criteria are based on objective and transparent criteria (necessary 
qualifications, individual abilities, professional knowledge, work experience); 

• procedure for the appointment and recruitment of teaching staff is on a competitive basis;  
• promotion - whose decision is based on the same objective criteria as hiring - is the result 

of transparent and fair personnel procedures.  
 
In the Bachelor programme Finance, in total 72 lecturers are teaching; 70 of them work full-time. 
The teaching staff include 39 people with a doctoral degree, whereas 31 lecturers hold a Master’s 
degree. The Master programme Finance is provided by 16 lecturers holding a doctoral degree. 
 
In the Bachelor programme Management 59 faculty members are involved (57 full-time and two 
part-time). Among the faculty memebers 33 hold a doctoral degree whereas 26 hold a Master’s 
degree. 13 lecturers are teaching in the Master programme Management; all of them hold a doctoral 
degree.  
 
53 lecturers are involved in the Bachelor programme Economics (51 full-time and two part-time). 
29 of the lecturers hold a doctoral degree, whereas 24 hold a Master’s degree. In the Master 
programme Economics 14 lecturers (12 full-time and 2 part-time) are teaching. All of them hold a 
doctoral degree.  
 
The following table presents per each department the amount of scientific articles in foreign 
publications with a non-zero impact factor: 

 
Departments 2017-2018  2018-2019   2019-2020  2020-2021  2021-2022 

numbe
r of 
articles 

Volume  
in 
printed 
pages 

numbe
r of 
articles 

Volume  
in 
printed 
pages 

numbe
r of 
articles 

Volume  
in 
printed 
pages. 

numbe
r of 
articles 

Volume  
in 
printed 
pages 

numbe
r of 
articles 

Volume  
in 
printed 
pages 

Economics 10 7,37 6 5,06 7 5,75 3 2,65 3 4,3 
Management 19 35,1 14 32,9 11 0,58 13 1,15 12 2,1 

Finance 13 6,7 13 8,4 10 5,89 12 9,22 4 4,72 
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Total 42 49,17 33 46,36 28 12,22 28 13,02 19 11,12 
 

 
Professional experience and perspective are systematically involved in the organisation of the 
educational process. Employers are involved in the development and review of study programmes. 
They conduct classes for special courses and give guest lectures. The Academic Committee (AC) 
consists of leading teachers with extensive experience in scientific and pedagogical activities, as 
well as employers and students. Some of the lecturers have also gained professional experience in 
the following institutions and companies: Kazakhstan Center for Public-Private Partnership; State 
Center for Public-Private Partnership; OJSC "Bank TuranAlem; Center of Macroeconomic and 
Applied Economic and Mathematical Research of the JSC "Institute of Economic Research; PHV 
"RNIIOT MTSZN RK; JSC "Economic Research Institute".  
 
Professional staff development plan includes all kinds of internships, refresher courses, 
sabbaticals, graduate and doctoral studies. Upon completion of the advanced training, documents 
confirming the training (certificates) are provided to the Office of Personnel Management, and a 
report is heart at the departments and the Academic Council. Continuing professional development 
includes the following organisational forms: 

• short-term training (less than 72 hours) - topical, problem-based seminars, training 
seminars; 

• medium-term training (72 to 100 hours); 
• long-term training (more than 100 hours). 

 
Within the framework of continuous improvement of the didactic concept, the teaching staff 
attended courses for advanced training in the profile of disciplines and methods of teaching, which 
made it possible to introduce modern methods of teaching in the educational process.  
 
Lecturers collaborate with each other to improve modules to meet common qualification objectives. 
Regular meetings are held with all persons involved in the teaching process in the programme.  
 
Collaboration among departments accomplishes objectives such as: 

• to facilitate the maintenance of professional relationships between departments; 
• to protect the interests of graduates; 
• to facilitate the establishment of educational, scientific and business relations between 

departments and employers in the implementation of the programmes. 
 
Issues concerning the formation and realization of the programmes are jointly considered by the 
departments at the educational-methodical seminars of the departments and at the meetings of the 
Scientific-Methodical Council of the University.  
 
Constant support for students from teachers is a systematic and integral part of services provided. 
The development of an individual curriculum is carried out by the student under the guidance of an 
academic adviser. If the same course is read by several teachers of the department, the student has 
the right to an alternative of teacher. Academic counselling is carried out by dean's offices together 
with graduating departments and academic advisors. 
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Distance learning is carried out by the interaction of faculty and students of the educational process 
at a distance regardless of their location, including the use of information and communication 
technologies and telecommunication means. As the main tool for the implementation of distance 
learning technology is used the system of distance learning Moodle. The software platform for 
distance learning is implemented on the basis of interaction between the Platonus automated 
information environment and the Moodle learning support system.  
 

Appraisal:  
 
The structure and number of the faculty consisting of full-time and part-time lecturers correspond 
to the programme requirements and are in line with national rules. 
 
However, the panel has doubts about the teaching of scientific methods according to international 
standards. The lack of understanding is reflected in the evaluation of the theses (see chapter 3.1). 
Many indications show that teaching is not done in a modern scientific sense. This applies 
especially to the methods. Thus, in the panel’s view lecturers who bring special modern skills and 
knowledge, such as econometrics or modern methodological knowledge, must contribute to the 
required changes mentioned in chapter 3.1. (appropriate courses with examination forms that 
prepare students for scientific work according to internationally recognized methods; 
implementation of a standardised assessment system of correct methodology in final theses for 
lecturers and establishment of corresponding guidelines for students).  
In its statement on the report, the University has described that according to its “Regulations on 
the design and procedure of Master's thesis” (the document was not submitted) only 
correspondingly qualified staff can be involved in e.g. thesis supervision and teaching the scientific 
methods. However, since the Master theses which the panel has seen do not correspond to 
international standards (see conditions in chapter 3.1), the panel formed the view that the staff 
who has been responsible for grading the theses is not qualified.  
 
Therefore, the panel recommends the following condition: 
 

The University ensures that the required changes in chapter 3.1. (introduction of 
appropriate courses with examination forms that prepare students for scientific work 
according to internationally recognized methods as well as the implementation of a 
standardised assessment system of methodology in final theses for lecturers and 
establishment of corresponding guidelines for students) will be conducted by qualified 
faculty staff. 

 
In general, the pedagogical and didactical qualification of the faculty correspond to the 
requirements and objectives of the study programme. Specific measures for the further 
qualification of the faculty members were described. However, the panel recommends broadening 
the variety of teaching methods and they therefore see need for further training. This should be a 
requirement for all lecturers.  

Through the employer representatives in the Academic Committee, the departments are in 
constant contact with the employers and consider the needs of the job market. It promotes the 
students’ employability. Since especially the Bachelor programmes have such a strong practical 
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orientation, the panel recommends examining whether professional experience should be a 
hiring requirement for teaching staff. 
 
The faculty members cooperate with each other. Meetings of all those teaching in the programme 
take place regularly – every two months. 
 
Student support is an integral part of the services provided by the faculty. It is offered on a regular 
basis and serves to help students study successfully. The faculty members are available for the 
students outside the specified office hours as well, e.g. via WhatsApp. The students are “fully 
content” with the support they receive. 
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

4.1 Faculty  
4.1.1* Structure and quantity of faculty in 

relation to curricular requirements 
(Asterisk Criterion) 

  X   

4.1.2* Academic qualification of faculty (Asterisk 
Criterion) 

   condition  

4.1.3* Pedagogical / didactical qualification of 
faculty (Asterisk Criterion) 

  X   

4.1.4 Practical business experience of faculty   X   
4.1.5* Internal cooperation (Asterisk Criterion)   X   
4.1.6* Student support by the faculty (Asterisk 

Criterion) 
   X  

4.1.7(*) Student support in distance learning (only 
relevant and an Asterisk Criterion for 
blended-learning/distance learning 
programmes) 

  X   

 
 

4.2 Programme management 

The head of the study programme carries out the general management of educational, scientific 
and methodological content of the study programme in accordance with modern trends in the 
development of science, economy, social sphere and labor market. The head of the study 
programme is appointed by order of the rector on the proposal of the head of the department, 
agreed with the supervising vice-rector.   
 
The main tasks of the head of the study programme are: 

• implementation of coordination of the activities of the Academic Committee and the 
interconnection of structural subdivisions of the University to implement the programme; 

• analysis and examination of educational and methodical documents of the programme; 
• Preparation of recommendations for updating and improving the content of the programme; 
• study and implementation of the innovative experience in the field of foreign and native 

higher educational establishments; 
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• participation in organizing conferences, seminars, meetings, master classes and trainings 
on problems of higher school methodology; 

• organisation of documentation and control over the implementation; 
• monitoring of book supply, formation and replenishment of the library fund; 
• attracting applicants. 

 

Participation of teaching staff and students in the management of the University is provided by 
their right to be elected to the collegial governing bodies, to make suggestions for improving the 
educational process to the Rector and/or the Academic Council. Through the decisions of collegial 
bodies, the teaching staff has an impact on the strategy of the University and departments. 
 
The form of participation of the teaching staff in making management decisions is also their 
participation in the work of the Board of Advisors, meetings of the Academic Council, Rector, deans, 
departments, where they discuss and take decisions on academic, educational, scientific activities, 
as well as personnel issues. 

Appraisal:  
 
The programme director for each programme coordinates the activities of everyone involved in the 
programme and ensures that the programme runs smoothly. They especially consider the changing 
requirements of the professional field. Within its scope of responsibility the programme 
management can rely on the supporting assistance of the different University’s administration 
departments.  
 
Major changes need to be initiated with regard to methodological knowledge and teaching and the 
application of methods (see conditions in chapters 3.1 and 4.1). Implementing these changes can 
be difficult. It is not enough to hire a new lecturer who brings methodological and statistical 
knowledge. Rather, the changes must encompass the entire teaching staff. There would have to be 
an active director who has the task and the power to force these changes. Perhaps this can be the 
rector, otherwise possibly a specially appointed person who has to regularly account for what has 
been initiated and what has been achieved. 
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

4.2 Programme management  
4.2.1* Programme Director (Asterisk Criterion)   X   
4.2.2 Process organisation and administrative 

support for students and faculty 
  X   

 
 

4.3 Cooperation and partnerships 

Currently, memorandums have been signed with foreign and domestic partner universities to 
develop international cooperation, including academic mobility of students and teachers.  
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The Esil University collaborates with the following universities: 
• NARXOZ University, Kazakhstan  
• L.N. Gumilev Eurasian National University, Kazakhstan 
• Kh.Dosmukhamedov Atyrau University, Kazakhstan 
• 4.Azerbaijan State University of Economics, Azerbaijan 
• Orenburg State University, Russia 
• 6.Kyrgyz national university named after Jusup Balasagyn 
• Ural State University of Economics, Ekaterinburg, Russia 
• International University of Kyrgyzstan, Kyrgyzstan 
• Yanka Kupala State University of Grodno, Belarus 
• Belarus State Economic University, Belarus 
• Kannam University, South Korea 
• Polytechnic University of Catalonia, Spain  
• Central Bohemia University, Czech Republic 
• Tomas Bata University in Zlín, Czech Republic 
• 15.Wuhan University, China 

 
Cooperation with commercial enterprises and other professional organisations is carried out in 
different forms:  

• Participation of employers in the development of study programmes contributes to the 
preparation of graduates according to the demands of the labor market.  

• Involvement of practical workers into the classroom lessons of the major disciplines 
increases the practical orientation. This is also facilitated by professional consultations of 
specialists in the preparation of graduation papers. 

• Presentation of companies, organization of professional practice at enterprises, immerse 
students in the atmosphere of the future profession and arouse interest in it, and 
representatives of companies at this stage have the opportunity to mark for themselves the 
future promising personnel. 

 
There are several cooperation agreements with companies such as JSC "NC KTZh Railway Station 
Complex Astana", LLP "Өzen Мұнай Service"("Ozen Munay Service"), LLP "Atlant kz", LLP "Gold 
Star Astana Development", LLP "Balyk Astana", LLP "Kaz Expertiza", LLP "Smart Bilim", LLP "Meir 
M",  Corporate University "Samruk Kazyna", "SAB-Dorversiv" LLP, "Villa Ricchelli" LLP, "ZIAT" NMC 
LLP, "Saryarka" District Akim's Office of Astana" State Institution, "Almaty" District Akim's Office 
of Astana", JSC "BANK FREEDOM FINANCE KAZAKHSTAN”, “The Ministry of Finance of the Republic 
of Kazakhstan”, “JSC Insurance Company "NOMAD Insurance”. 
 

Appraisal:  
 
The scope and nature of cooperation with HEI, other academic institutions and networks relevant 
for the programme as well as with business enterprises and other institutions are plausibly 
presented. The agreements forming the basis of the cooperation are documented. The cooperation 
is actively pursued and has a clear impact on the conception and implementation of the study 
programmes. All such activities contribute to the development of the students’ qualification and 
skills. 
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Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

4.3 Cooperation and partnerships  
4.3.1(*) Cooperation with HEIs and other academic 

institutions or networks (Asterisk Criterion 
for cooperation programmes) 

  X   

4.3.2(*) Cooperation with business enterprises and 
other organisations (Asterisk Criterion for 
educational and vocational programmes, 
franchise programmes) 

  X   

 
 

4.4 Facilities and equipment 

The University is equipped with classrooms (for lectures and seminars), laboratories, reading 
rooms, e-rooms, conference rooms, specialized classrooms, dining rooms, medical center and a 
gym. At the University there are 18 computer classrooms and 24 lecture rooms equipped with 
multimedia projectors, projection screens and interactive whiteboards. All computer classrooms 
are equipped with HD video surveillance systems.  
 
Eleven information systems based on the corporate network have been successfully operating in 
the University:  

• Аutomated information system of educational process management "Platonus";  
• -AIS "Moodle" distance learning portal 
• -AIS "Electronic Admissions Committee"; -AIS "Electronic Library  
• -AIS "Electronic Library";   
• -Electronic Document Management System "Documentolog"; 
• -IP telephony and web conferences on the basis of "3CX Phone System"; 
• -Internet gateway based on "Traffic Inspector" system.  
• -Proctoring system ОES.kz. 
• -Antiplagiat.ru antiplagiat system 
• -Webinar platform for online broadcasting Microsoft Teams 
• Corporate mail 

 
To organize the leisure time of teachers and students there are sports sections in the following 
sports: basketball, volleyball, mini-football, Kazakh wrestling "qazaqha kures", folk table game 
"togyz kumalak", table tennis, chess. Access to the university building (ramp) is provided for 
unhindered, safe and convenient mobility for students with disabilities. 
 
For students of distance learning, the Distance Learning Portal is based on the learning 
management system (LMS) "Moodle". The software platform for distance learning support is based 
on the interaction between the Platonus automated information environment and the Moodle 
learning support system, the source code of which is freely available. Platonus includes subsystems 
for student administration and learning process support, and Moodle is used to organize distance 
learning. One system complements the other, thereby relieving the subsystem of classrooms, and 
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takes over the functions of the learning process and learning content management system. In 
addition, Platonus also reduces the load on the testing subsystem, which reduces the number of 
simultaneous connections, thereby ensuring the stability of the whole complex. In addition, 
technical support is provided during normal student time, and the student has online access to 
consulting with instructors on the course. 
 
The total floor area of the library is 689.45 square meters, including the subscriptions and reading 
rooms on the first floor area of 322.45 square meters and on the fourth floor - 367 square meters. 
The library has 7 reading rooms for 250 seats, including one electronic reading room, as well as a 
periodicals room, an electronic hall, a hall of scientific literature, a hall of fiction literature and two 
book storages.  
 
The library has 40 computers, 1 large-sized copier, 3 MFPs. All computers are connected to the 
internet, students have access to information resources, various databases, collections of digitized 
documents, websites and web portals. 
 
The library is available to the teaching staff and students throughout the day: reading rooms work 
from 8.00 to 19.00 hours without a lunch break, subscriptions work from 9.00 to 19.00 without a 
break. The library employs qualified, professionally - literate staff, providing various library 
services. The team is in constant search of new forms and methods of working with users. The 
library staff consists of 6 employees, all with higher education. 
 
The library fund is an integral part of the information resources and includes educational, teaching, 
scientific, reference, industrial and practical literature, legislative and regulatory legal acts, as well 
as additional literature for self-development of the individual. 
The number of publications in Kazakh, Russian or other languages of instruction in the fund of the 
library is proportional to the contingent of students in the languages of instruction. 
The quality of the fund meets modern requirements of training specialists in the profile of the 
university for operational library services and information and bibliographic services to students, 
undergraduates, doctoral students and teachers. For 2021-2022 academic year there were 
purchased textbooks and teaching materials to the amount of 4 258 170 KZT. Textbooks in English 
in amount of 1 624 880 KZT in number of 388 copies were bought from this sum. 8-12 million KZT 
per year are allocated to replenish the book fund.  
 
The use of electronic library systems is an obligatory requirement in providing the educational 
process with IT facilitates and simplifies information search. The greatest interest of the students 
is caused by the permanent English and Russian-language databases, to which free access is 
provided, such as: LUN, Elsevier, Springer, Thomson Reuters.  
Esil University has signed an agreement with the Association of Universities of the Republic of 
Kazakhstan. The University gets the right to have unhindered access to the electronic resources of 
electronic libraries of universities - members of the Republican Interuniversity Electronic Library 
(RIEL).  
  



Programme Description and Appraisal in Detail  
© FIBAA-Assessment Report Page 52 

 

Appraisal:  
 
In the view of the panel, the number and size of teaching rooms and the equipment of all learning 
facilities are appropriate to the needs for conducting the programmes. The buildings are properly 
equipped with modern information technology. Access to the internet through laptops in 
classrooms and, in general, via wireless LAN is provided free of charge. The University may review 
if provision of more group rooms would be possible.  
 
The library offers opening hours convenient to the needs of the students. Access to literature and 
journals is adequate and usability of digital media (e.g. electronic media, databases) is properly 
ensured. Literature, media and data are regularly kept up to date. 
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

4.4 Facilities and equipment  
4.4.1* Quantity, quality, media and IT equipment 

of teaching and group rooms (Asterisk 
Criterion) 

  X   

4.4.2* Access to literature (Asterisk Criterion)   X   
 
 

4.5 Additional services 

Career counselling and placement service 

In order to facilitate employment and adaptation to the labor market for graduates there is an 
established "Career Center", which performs the following functions: conducting analysis of labor 
market needs; fruitful cooperation with potential employers for internships; providing information 
to students and graduates about vacancies; conducting consultations on personal CV preparation, 
holding events related to employment (Career Days, round tables, workshops, competitions). The 
offered services are published on the website as well as in social networks 
(https://esil.edu.kz/ru/career; https://www.instagram.com/kuefcareer; 
https://www.facebook.com/groups/kuefcareer/). There information about the availability of 
vacancies, announcements of activities, links to seminar invitations of successful business people 
are spread.  

Every year a "Career Day" is organized and held for University graduates, where employers are 
invited. The main purpose of the "Career Day" is to assist in temporary and permanent employment 
of students and graduates of the University, as well as assistance to employing companies in the 
selection of promising young professionals. 

In addition, University teaching staff carries out professional consulting of applicants in 
professional self-determination in order to make an informed decision about the choice of 
professional path, taking into account its psychological characteristics and opportunities, as well 
as the needs of society.    

https://esil.edu.kz/ru/career
https://www.instagram.com/kuefcareer
https://www.facebook.com/groups/kuefcareer/
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Alumni Activities 

The University established an Alumni Association and developed the "Regulations on the Alumni 
Association" approved at the meeting of the Academic Council of Esil University in 2022. The 
activities of the Association are aimed at strengthening the corporate spirit of all generations of 
alumni. The University strives to maintain contact with its alumni. The work is carried out by the 
graduate departments together with the Career Center. 
 
Communication with alumni can be carried out through: 

• Involvement in job fairs; 
• telephone conversations; 
• correspondence, including by e-mail; 
• correspondence with employers who have hired University graduates; 
• meetings, including scheduled meetings with successful graduates. 

 
The interaction with alumni is a powerful tool for attracting top applicants and additional funding. 
Guest lectures and round table were conducted. Thus, the study programmes at hand adhere to the 
tradition of close interaction with graduates and maintaining feedback from them, as a result of 
which there are positive shifts in employment opportunities for future graduates. 
 

Appraisal:  
 
The panel very positively highlights the career counselling and placement services offered to 
students and graduates. The HEI provides sufficient resources and promotes students’ 
employability. An alumni organisation has been set up and an alumni network was built which also 
has a positive impact on students learning process and their employability. 
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

4.5 Additional services  
4.5.1 Career counselling and placement service   X   
4.5.2 Alumni Activities   X   
 
 

4.6 Financing of the study programme (Asterisk Criterion) 

The University carries out current planning and allocation of financial resources based on the 
mission of the University. In the total amount of financial revenues the largest share is income from 
educational services - from 95.6% to 99%. Every year the University allocates funds to upgrade, 
expand the material, scientific, educational and laboratory base, the purchase of computers and 
photocopiers, software and equipment for classrooms. Financial resources are allocated according 
to the plan of re-equipment and introduction of new teaching technologies. According to Esil 
University the financial condition of the University is characterized as stable, sustainable and 
sufficient for the implementation of the programmes at hand (see self-evaluation report pp. 101-
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102). Finally, in its self-evaluation report the Esil University presented the development of budget 
funding from 2017-2022 which was increasing each academic year. 
 

Appraisal:  
 
The panel could only assess the information provided in the self-evaluation report and make a 
plausibility check. According to Esil University, the income related to the programme is plausible. 
It ensures that each cohort of students starting within the accreditation period can complete the 
study programme. 
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

4.6* Financing of the study programme 
(Asterisk Criterion) 

  X   
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5. Quality assurance and documentation 

In Chapter 3.2 of the Academic policy the Audit of educational programmes is regulated. In order 
to improve the quality of the study programmes, an annual audit is conducted. The purpose of the 
audit is to develop innovative study programmes aimed at nurturing specialists whose 
competencies are necessary for the growth of the national economy, development of the production 
sector, adaptation to new economic conditions and others. Based on the results, the study 
programmes are improved based on the following goals:  

• study programmes should meet the expectations of the individual, state, society and 
employers; be oriented to the demands of the labour market and allow for more specific 
training of personnel; 

• each educational programme undergoes quality expertise, discussion and consultation with 
business partners, whose opinions and recommendations are subsequently taken into 
account; 

• as a result of a comparative analysis, the benchmark for programme content is the 
programmes of leading partner universities; 

• partners are leading foreign and Kazakhstani universities, international and Kazakhstani 
business community, government organisations and agencies; 

• no duplication of disciplines either by name or by content is allowed in Bachelor's, Master's 
and Doctoral programmes. 
 

The audit of the study programmes includes an open dialogue and participation of students and 
employers.  

As a result of annual monitoring of the content, reasonable changes can be made. The results of 
changes in the study programmes are necessarily published on the University portal. 
 
The lecturers systematically survey students at the end of the course. This allows students to 
express their attitude to the content of the course, teaching methods and assessment. In addition, 
there is another student survey to identify students' opinion on the quality of the work of the Dean's 
Office and the Faculty as well as the administration. 
 
The Department for Quality Assurance and Strategic Analysis conducts an annual survey of teaching 
staff to identify the degree of satisfaction with working conditions, the results of which are brought 
to the attention of management for taking measures to take measures. Each year a questionnaire 
"Faculty in the eyes of students" to applicants for the competition "Best Teacher" is conducted.  
 
In order to identify the opinion of lecturers on the improvement of activities at the University an 
online questionnaire on the website of the University was conducted. In general, the results of the 
survey indicate satisfaction with the organisation of educational activities. 
 
Updating and examination of study programmes is influenced by the active involvement of 
employers and social partners in order to introduce practice-oriented content and meet the 
requirements of the labor market. Questioning of employers is carried out annually to establish the 
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quality of education received by students, to further improve teaching methods and assess the 
adequacy of knowledge received by students at the University.  
 
The Department of Quality Assurance and Strategic Analysis is conducting a survey of companies 
in which graduates of the University have completed an internship or been employed in the current 
year. The results of the survey are analyzed at the meetings of the Academic Committees and 
brought to the attention of the rectorate in order to eliminate deficiencies and improve the quality 
of education. 
 
Programme documentation 
On its website the University presented information about the study programmes at hand. This 
allows all stakeholders (applicants, students, teaching staff and graduates, social partners and the 
public) to receive information on the content of the programmes and the intended qualification 
objectives as well as admission information.  
 
Information about the activities of the University during the year is covered on the website of the 
University as well as on social media (Facebook, Instagram). Implementation of international 
programmes and projects is placed on the website as well (tab "International cooperation").  
 

Appraisal:  
 
A quality assurance and development procedure, which systematically and continuously monitors 
and develops the quality of the programme with respect to its contents, processes, and outcomes, 
has been set up. It takes into account the evaluation results, success rate, and graduate 
employment as well as the profile of the student population.  

However, the actual workload of the students is not monitored by a figure based survey that would 
help to check the allocation of the ECTS credits based on students’ workload. Therefore, the panel 
recommends the following condition: 

The University implements a student workload evaluation system for each course which 
includes a systematic control loop from the survey to the analysis of the results and the 
taking of appropriate measures. 

In its statement on the report the University refers to its recertification audit of QMS from December 
2020 (conformity № KZ7500133.07.03.00569 on the form of KCC № 0116981 from December 09, 
2020 (until 2023). However, it does not fulfill the core of the recommended condition. No evidence 
was provided on student workload evaluation. 
 
Evaluation by students, faculty members as well as employers is carried out on a regular basis and 
in accordance with a prescribed procedure. However, to the panel it did not become clear during 
the on-site visit how the evaluation is systematically embedded in the quality assurance system. It 
did not become clear by whom the survey results are analysed and how these results are used for 
further development: Who is responsible for it and who does take the decision on measures to be 
taken. Therefore, the panel recommends implementing a systematised PDCA cycle for its quality 
assurance instruments.  
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The University regularly publishes current news and information about the study programme on its 
website and on Social Media.  
 
 
  

Exceptional  
Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

5.1* Quality assurance and quality 
development with respect to contents, 
processes and outcomes (Asterisk 
Criterion) 

   condition  

5.2 Instruments of quality assurance  
5.2.1 Evaluation by students   X   
5.2.2 Evaluation by faculty   X   
5.2.3 External evaluation by alumni, employers 

and third parties 
  X   

5.3 Programme documentation  
5.3.1* Programme description (Asterisk 

Criterion) 
  X   

5.3.2 Information on activities during the 
academic year 

  X   
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Quality profile 

HEI: Esil University, Kazakhstan 
 
Bachelor / Master programme:  
1. Economics (Bachelor) 
2. Finance (Bachelor) 
3. Management (Bachelor) 
4. Economics (Master) 
5. Finance (Master) 
6. Management (Master) 
 

  
Exceptional  

Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

1 Objectives 
1.1* Objectives of the study programme 

(Asterisk Criterion) 
  X   

1.2* International orientation of the study 
programme design (Asterisk Criterion) 

  X   

1.3 Positioning of the study programme 
1.3.1 Positioning of the study programme in the 

educational market   X   

1.3.2 Positioning of the study programme on the 
job market for graduates („Employability“)   X   

1.3.3 Positioning of the study programme within 
the HEI's overall strategic concept   X   

2 Admission 
2.1* Admission requirements (Asterisk Criterion)  X   
2.2 Counselling for prospective students   X   
2.3* Selection procedure (if relevant)     X 
2.4(*) Professional experience (if relevant; 

Asterisk Criterion for master programmes 
that require professional experience) 

    X 

2.5* Ensuring foreign language proficiency 
(Asterisk Criterion)   X   

2.6* Transparency and documentation of 
admission procedure and decision 
(Asterisk Criterion) 

  X   

3 Contents, structure and didactical concept 
3.1 Contents 
3.1.1* Logic and conceptual coherence (Asterisk 

Criterion) 
  X   

3.1.2* Rationale for degree and programme name 
(Asterisk Criterion) 

  X   

3.1.3* Integration of theory and practice 
(Asterisk Criterion) 

  X   

3.1.4 Interdisciplinary thinking   X   
3.1.5 Ethical aspects   X   
3.1.6* Methods and scientific practice (Asterisk 

Criterion) 
   condition  
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Exceptional  

Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

3.1.7* Examination and final thesis (Asterisk 
Criterion) 

   condition  

3.2 Structure 
3.2.1* Modular structure of the study programme 

(Asterisk Criterion) 
  X   

3.2.2* Study and exam regulations (Asterisk 
Criterion) 

   condition  

3.2.3* Feasibility of study workload (Asterisk 
Criterion) 

  X   

3.2.4 Equality of opportunity   X   
3.3 Didactical concept 
3.3.1* Logic and plausibility of the didactical 

concept (Asterisk Criterion) 
   condition  

3.3.2* Course materials (Asterisk Criterion)   X   
3.3.3 Guest lecturers   X   
3.3.4 Lecturing tutors     X 
3.4 Internationality      
3.4.1* International contents and intercultural 

aspects (Asterisk Criterion) 
  X   

3.4.2 Internationality of the student body 
  X 

X 
Master of 

Economics 
 

3.4.3 Internationality of faculty   X   
3.4.4 Foreign language contents   X   
3.5* Multidisciplinary competences and skills 

(Asterisk Criterion) 
  X   

3.6* Skills for employment / Employability 
(Asterisk Criterion) 

  X   

4. Academic environment and framework 
conditions 

     

4.1 Faculty 
4.1.1* Structure and quantity of faculty in 

relation to curricular requirements 
(Asterisk Criterion) 

  X   

4.1.2* Academic qualification of faculty 
(Asterisk Criterion) 

   condition  

4.1.3* Pedagogical / didactical qualification of 
faculty (Asterisk Criterion) 

  X   

4.1.4 Practical business experience of faculty   X   
4.1.5* Internal cooperation (Asterisk Criterion)   X   
4.1.6* Student support by the faculty (Asterisk 

Criterion) 
 X    

4.1.7(*) Student support in distance learning 
(only relevant and an Asterisk Criterion 
for blended-learning/distance learning 
programmes) 

  X   

4.2 Programme management 
4.2.1* Programme Director (Asterisk Criterion)   X   
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Exceptional  

Exceeds 
quality 

requirements 

Meets quality 
requirements 

Does not meet 
quality 

requirements 
n.r. 

4.2.2 Process organisation and administrative 
support for students and faculty 

  X   

4.3 Cooperation and partnerships 
4.3.1(*) Cooperation with HEIs and other 

academic institutions or networks 
(Asterisk Criterion for cooperation 
programmes) 

  X   

4.3.2(*) Cooperation with business enterprises 
and other organisations (Asterisk 
Criterion for educational and vocational 
programmes, franchise programmes) 

  X   

4.4 Facilities and equipment 
4.4.1* Quantity, quality, media and IT 

equipment of teaching and group rooms 
(Asterisk Criterion) 

  X   

4.4.2* Access to literature (Asterisk Criterion)   X   
4.5 Additional services 
4.5.1 Career counselling and placement service   X  
4.5.2 Alumni Activities   X   
4.6* Financing of the study programme 

(Asterisk Criterion) 
  X   

5 Quality assurance and documentation      
5.1* Quality assurance and quality 

development with respect to contents, 
processes and outcomes (Asterisk 
Criterion) 

   condition  

5.2 Instruments of quality assurance 
5.2.1 Evaluation by students   X   
5.2.2 Evaluation by faculty   X   
5.2.3 External evaluation by alumni, employers 

and third parties   X   

5.3 Programme documentation 
5.3.1* Programme description (Asterisk 

Criterion)   X   

5.3.2 Information on activities during the 
academic year   X   
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Annex 
 

Bachelor programme Economics: Curriculum overview 
 

Code Name of the Course Compo- 
nent  

Sem 
ester 

ECTS 
credits 

YEAR 1     
MHK 1101 Modern history of Kazakhstan GED 2 5 
FL 1102 Foreign language GED 1 5 
K(R)L 1103 Kazakh (Russian) language GED 1 5 

ICT 1104 
Information and communication technologies (in 
English) 

GED 
1 5 

FL 1105 Foreign language GED 2 5 
K(R)L 1106 Kazakh (Russian) language GED 2 5 
Psі 1107 Psychology GED 1 2 
Pol 1108 Political science GED 2 2 
Kyl 1108.1 Cultural science GED 2 2 
So 1108.2 Sociology GED 2 2 
ELS/EGE  
1109 Ecology and Life Safety/Ecology and Green Economy 

GED 
2 2 

FLACC/CT 
1109.1 

Fundamentals of Law and Anti-Corruption 
Culture/Critical Thinking 

GED 
1 3 

ET 1201 Economic theory CS (UC) 1 3 
ME 1202 Mathematics in Economics CS (UC) 1 5 
Mic 1203 Microeconomics CS (UC) 2 3 
FE 1110 Physical Traning GED 1 2 
FE 1111 Physical Traning GED 2 2 
TP 1204 Training practice CS (UC) 2 2 
    60 
YEAR 2     
Phil 2112 Philosophy GED 3 5 
Man 2205 Management CS (UC) 3 5 
Mar 2206 Marketing CS (UC) 3 5 
FE 2207 Fundamentals of entrepreneurship CS (UC) 3 3 
GESDK/MI  
2208 

Green Economy and Sustainable Development of 
Kazakhstan/Market Infrastructure 

CS (OC) 3 5 

Маc 2209 Macroeconomic CS (UC) 3 5 
РК(R ) L  
2210 

Professional Kazakh (Russian) language CS (UC) 4 3 

POFL 2211 Professional-oriented foreign language CS (UC) 4 3 
AW1 2212 Academic Writing 1 CS (UC) 4 3 
CSL 2213 Community Service Learning CS (UC) 4 3 
Acc 2214 Accounting CS (UC) 4 5 
Fin 2215 Finance CS (UC) 4 5 
EA/ TT  Economic Analysis/Taxes and Taxation MS (OC) 4 3 
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2301 
FE 2113 Physical Traning GED 3 2 
FE 2114 Physical Traning GED 4 2 
PP 2216 Production practice CS (UC) 4 3 
    60 
YEAR 3     
BE/М1  3217 Business English/Minor 1 CS (OC) 5 5 
BE/М2  3218 Business English/Minor 2 CS (OC) 6 5 
EIE/EA 3219 Economy of Industry/Economy of Agriculture CS (OC) 5 5 
IE/FE 3220 International Economy/Foreign Economy CS (OC) 5 5 
IE/EGM  
3221 

Institutional Economics/Economic Growth Models CS (OC) 5 5 

SBP/BM  
3222 

Strategic Business Planning/Business Modeling CS (OC) 5 5 

DAEF/EFPM 
 3223 

Data Analysis and Economic Forecasting/Economic 
Forecasting and Planning Methods CS (OC) 5 5 

FEAE/CE  
3224 

Foreign economic activity of the 
enterprise/Competitiveness of the enterprise (firm) 

CS (OC) 6 5 

BE / SE 3302 Behavioral Economics/Social Economics MS (OC) 6 5 
EE/IB 3303 Enterprise Economics/International Business MS (OC) 6 5 
CE/BE 3305 Creative Economics/Business Evaluation MS (OC) 6 5 
PP  3304 Production practice MS (OC) 6 5 
    60 
YEAR 4     
AE /М3 4225 Academic English/Minor 3 CS (OC) 7 5 
EMM/TNCE  
4306 

Economic and Mathematical Methods/TNC 
Economics 

MS (OC) 7 5 

LE/TL 4307 Logistics Economics/Transport Logistics MS (OC) 7 5 
PPP/ME 4308 Public-Private Partnership/Manufacturing Economy MS (OC) 7 5 

EE/DB 4309 Enterprise Economics (Advanced Course 2 )/Digital 
Business 

MS (OC) 7 5 

IIP/LM 4311 International Integration Processes/Lean 
Manufacturing 

MS (OC) 7 5 

PPР 4310 Production/Pre-Diploma Practice MS (OC) 8 12 
RP 4226 Research Paper CS (UC) 8 6 

 final assessment       

WDDT(DP) 
PPCE 

Writing and defending a diploma thesis, diploma 
project or preparing and passing a comprehensive 
exam 

  8 12 

    60 
   Total 240 

 
GED - general education discipline  
BD - basic discipline  
PD – major/profile discipline  
OC - obligatory component 
UC - university component  
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EC - elective component  
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Bachelor programme Finance: Curriculum overview 
 
 

Discipline 
code 

Name of the discipline 
Component 
and cycle 

Semester 
ECTS 

credits 

YEAR 1     
NHK 1101 Modern history of Kazakhstan ООД ОК 2 5 
Fl 1102 Foreign language ООД ОК 1 5 
K/(R)/l/ 1103 Kazakh (Russian) language ООД ОК 1 5 

ICT 1104 Information and communication 
technologies (in English) 

ООД ОК 1 5 

Fl 1105 Foreign language ООД ОК 2 5 
K/(R)/l/ 1106 Kazakh (Russian) language ООД ОК 2 5 
Psy 1107 Psychology ООД ОК 1 2 
PS 1108 Political Science ООД ОК 2 2 
CS 1108.1 Cultural studies ООД ОК 2 2 
So 1108.2 Sociology ООД ОК 2 2 
Els/EGE 
1108.1 

Ecology and Life safety / Ecology and Green 
Economy 

ООД КВ 2 2 

FLACC/CTh 
1109.1 

Foundation of Law and Anti-Corruption 
Culture / Critical Thinking 

ООД КВ 1 3 

ET 1201 Economic theory БД ВК 1 3 
ME 1202 Mathematics in Economics БД ВК 1 5 
Mic 1203 Microeconomics БД ВК 2 3 
PC 1110 Physical Culture ООД ОК 1 2 
    60 
YEAR 2     
PC 1111 Physical Culture ООД ОК 2 2 
EP 1204 Educational practice БД ВК 2 2 
Phi 2112 Philosophy ООД ОК 3 5 
Men 2205 Management БД ВК 3 5 
Mar 2206 Marketing БД ВК 3 5 
FE 2207 Foundation of entrepreneurship БД КВ 3 3 

PTMS 2208 Probability theory and mathematical 
statistics 

БД ВК 3 5 

Mаc 2209 Macroeconomics БД ВК 3 5 
EMM 2213 Economical and mathematical modeling БД ВК 4 5 
РК(R ) l 2210 Professional Kazakh (Russian) language БД ВК 4 3 
PоFl 2211 Professionally-oriented foreign language БД ВК 4 3 
MCB/MT/Aw1 
2212 

Money.Credit. Вanks/Monetary 
theories/Academic writing 1 

БД ВК 4 4 

Ac 2214 Accounting БД ВК 4 5 
Fin 2215 Finance БД ВК 4 5 
PC 2113 Physical Culture ООД ОК 3 2 
PC 2114 Physical Culture ООД ОК 4 2 
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IP 2216 Industrial practice БД ВК 4 3 
    60 
YEAR 3     
DAYa/М1  
3217 

Деловой английский язык / Minor 1 БД КВ 5 5 

Bl/М2  3218 Business English/ Minor 2 БД КВ 6 5 
CF 3219 Corporate Finance БД КВ 5 5 
FM   3301 Financial management ПД КВ 6 3 
Ins / FMR  
3220 

Insurance / Foundation of Monetary 
Regulation 

БД КВ 5 5 

FR / IF 3221 Financial risks / International Finance БД КВ 5 5 

SM / FMI 3222 
Stock Market / Financial Markets and 
Institutions 

БД КВ 5 5 

B 3223 Banking БД КВ 5 5 

SB/OPF 3224 State budget / Organization of public 
finances 

БД КВ 6 5 

FP/TT 3225 Fiscal Policy / Taxes and Taxation БД КВ 6 4 
SAFC /IslB 
3300 

State Audit and Financial Control / Islamic 
Banking 

ПД КВ 6 4 

FA/InnB 3303 Financial Analytics / Innovative Banking ПД КВ 6 4 
IP  3304 Industrial practice  ПД ВК 6 5 
    60 
YEAR 4     
Al /М3 4226 Academic English/ Minor 3 БД КВ 7 5 
FCI  4305 Financing and crediting investments ПД КВ 7 5 
IP /FP/ PS  
4306 

Investment Design / Fiscal Planning / 
Payment Systems 

ПД КВ 7 5 

FRC/TA /RSFI  
4307 

Financial rehabilitation of companies / Tax 
administration / Regulation and supervision 
of financial institutions 

ПД КВ 7 5 

FTR / ABIO  
4308 

Financial and tax reporting / Accounting in 
banks and insurance organizations 

ПД КВ 7 5 

TA / FAB 4309 Tax accounting / Financial analysis of banks ПД КВ 7 5 
IPР Industrial/pre-graduate practice ПД ВК 8 12 
Ss  Scientific seminar ПД ВК 8 6 
        

WDT(P)PPCE 
Writing and defending a thesis (project) or 
preparing and passing a comprehensive 
exam 

  8 12 

    60 
   TOTAL 240 

 

ООД - general education discipline  
БД - basic discipline  
ПД – major/profile discipline  
ОК - obligatory component 
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КВ - university component  
ВК - elective component  
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Bachelor programme Management: Curriculum overview 
 

discipline 
code 

Name of the discipline 
component 
and cycle 

term 
academic 

credits 

YEAR 1     
HK 1101 History of Kazakhstan GES CC 2 5 
FL 1102 Foreign language GES CC 1 5 
K/(R)/La/ 1103 Kazakh (Russian) language GES CC 1 5 

ICT 1104 Information and communication 
technologies (in English) 

GES CC 1 5 

FLa 1105 Foreign language GES CC 2 5 
K/(R)/La/ 1106 Kazakh (Russian) language GES CC 2 5 
Psy 1107 Psychology GES CC 2 2 
Pol 1108 Political Science GES CC 2 2 
Cul 1108.1 Cultural studies GES CC 1 2 
So 1108.2 Sociology GES CC 2 2 

ELS/EGE 1109 
Ecology and Life safety/Ecology 
and Green Economy GES OC 2 2 

FLACC/CT1109.1 
Fundamentals of Law and Anti-
Corruption Culture/Critical 
Thinking 

GES OC 1 3 

ET 1201 Economic theory CS UC 1 3 
ME 1202 Mathematics in Economics CS UC 1 5 
Mic 1203 Microeconomics CS UC 2 3 
PC 1110 Physical Culture GES CC 1 2 
PC 1111 Physical Culture GES CC 2 2 
EP 1204 Educational practice CS UC 2 2 
    60 
YEAR 2     
Phi 2112 Philosophy GES CC 3 5 
Man 2205 Management CS UC 3 5 
Mar 2206 Marketing CS UC 3 5 
FE 2207 Fundamentals of entrepreneurship CS UC 3 3 

SRE/SLG 2208 
State regulation of the 
economy/State and local 
government 

CS OC 3 5 

Mac 2209 Macroeconomics CS UC 3 5 

РК(R ) La 2210 Professional Kazakh (Russian) 
language CS UC 4 3 

Pоf La 2211 Professionally-oriented foreign 
language 

CS UC 4 3 

AW  2212 Academic writing CS UC 4 3 
CSL 2213 Community Service Learning CS UC 4 3 
Acc 2214 Accounting CS UC 4 5 
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Fin 2215 Finance CS UC 4 5 

IPA/IS  2216 
Introduction to professional 
activity/Introduction to the 
specialty 

CS OC 4 3 

PC 2113 Physical Culture GES CC 3 2 
PC 2114 Physical Culture GES CC 4 2 
IP 2217 Industrial practice CS UC 4 3 
    60 
YEAR 3     
BE 1/М1  3218 Business English 1/Minor 1 CS OC 5 5 
BE 2/М2  3219 Business English 2/Minor 2 CS OC 6 5 

OT/OEM 3220 Organization Theory/Organization 
Economics and Management 

CS OC 5 5 

MCC/ELMM 3221 
Manager's Communicative 
competence/Employment and 
Labor Market Management 

CS OC 5 5 

IM/PM 3222 
Innovation 
Management/Personnel 
Management 

CS OC 5 5 

MCO/LL 3223 Managing the competitiveness of 
an organization /Labor Law 

CS OC 5 5 

RM/ORL 3224 Risk management/Organization 
and rationing of labor 

CS OC 5 5 

QM/ELTM 3225 
Quality Management/Effective 
leadership and team management CS OC 6 5 

CM/OB 3226 
Crisis 
Management/Organizational 
Behavior 

CS OC 6 3 

DMD/DMP 3301 
Development of management 
decisions/Decision-making 
practice 

MS OC 6 4 

IE/BPIS 3302  
Innovative 
entrepreneurship/Business 
planning in the innovation sphere 

MS OC 6 4 

PM/PEM 3303  Project Management/Professional 
ethics of a manager 

MS OC 6 4 

IP  3304 Industrial practice MS UC 6 5 
    60 
YEAR 4     
AE/М3 4227 Academic English/Minor 3 CS OC 7 5 

BCIM/HR PO 
4305 

Business communications in 
innovation management/HR 
policy of the organization 

MS OC 7 5 

MPI/CMPMS 
4306 

Managerial Psychology in 
Innovation/Crisis Management in 
the Personnel management 
system 

MS OC 7 5 
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OMS/IAPM 4307 
Organization management 
strategies/International aspects 
of personnel management 

MS OC 7 5 

CM/TPDM 4308 

Conflict 
management/Technologies of 
personnel development 
management 

MS OC 7 5 

RM/HR MW 4309 
Resource Management/HR 
Manager: Workshop MS OC 7 5 

I/PgP  4310 Industrial/pre-graduate practice MS UC 8 12 
RP   4311 Research Paper   MS UC 8 6 
Final attestation         

WDT(р)PPCE 
Writing and defending a thesis 
(project) or preparing and passing 
a comprehensive exam 

FA 8 12 

    60 
  TOTAL  120 

 

GES - general education discipline  
CS - basic discipline  
MS – major/profile discipline  
CC - obligatory component 
UC - university component  
EC - elective component  
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Master programme Economics (profile direction, 1-year programme): Curriculum overview 

 

Discipline Code Name of the discipline 
Component 
and Cycle 

Semester 
Academic 

credits 

FL (P) 5201 Foreign language (professional) CS (UC) 1 2 
PM 5202 Psychology of management CS (UC) 1 2 
Man 5203 Management CS (UC) 1 2 
BR/ IB 5204 Business Research / Innovative Business CS (OC) 1 4 
ММА 5301 Micro-macroeconomic analysis MS (UC) 1 5 

MFER /SMEAAE 
5302 

Methodological foundations of economic 
research / Scientific methods of 
economic analysis of the activities of 
enterprises 

MS (OC) 1 5 

ESM/EF/FPPPP 
5303 

Economics of sectoral markets / 
Economic forecasting / Financing of 
public-private partnership projects 

MS (OC) 1 5 

Int Internship ERWMS 1 2 

ERWMS 
Experimental research work of a master 
student, including the implementation 
of a master's project (ERWMS) 

ERWMS 1 3 

WPI Work placement internship MS (UC) 2 10 

ERWMS 
Experimental research work of a master 
student, including the implementation 
of a master's project (EIRM) 

ERWMS 2 3 

IMP Implementation of the master's project ERWMS 2 5 
Final 

assessment 
        

DDMP 
Design and defense of the master's 
project 

FA 2 12 

   total 60 
 
CS- basic discipline  
MS – major/profile discipline  
OC - obligatory component 
UC - university component  
EC - elective component  
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Master programme Economics (pedagogic-scientific direction, 2-years programme): 
Curriculum overview 

Discipline  
Code 

Name of the discipline 
Component 

andCycle 
Semester 

Academic 
credits 

YEAR 1     
HPS 5201 History and philosophy of science CS (UC) 1 3 
PM 5202 Psychology of management CS (UC) 1 5 
PHE 5203 Pedagogy of higher education CS (UC) 1 3 

FL(Р) 5204  
Foreign language (professional) 

CS (UC) 1 3 

MMSR 5205 
Methodology and methodology of 
scientific research 

CS (UC) 1 5 

CE / SRB 5301 
Competitiveness of the enterprise 
/ Social responsibility of business 

MS (OC) 1 5 

ESM/TDNE 5302 
Economics of sectoral markets / 
Technological development of the 
national economy 

MS (OC) 2 5 

BPIP/PM 5206 
Business planning of innovative 
projects / Project management 

CS (OC) 2 5 

EIS/PPPSE 5207 

Economics of Integrated 
Structures / Public-Private 
Partnership in the Sectors of the 
Economy 

CS (OC) 2 5 

MMA 5303 Micro-macroeconomic analysis MS (UC) 1 5 

RWMS 

Research work of a master 
student, including the 
implementation of a master's 
thesis (RWMS) 

RWMS 1 1 

RWMS 

Research work of a master 
student, including the 
implementation of a master's 
thesis (NIRM) 

RWMS 2 4 

Int Internship RWMS 2 4 
IR Research practice MS (UC) 2 4 
TP Teaching practice CS (UC) 2 3 
    60 
YEAR 2     

MIP / EF 6304 
Modernization of industrial 
production / Economic 
forecasting 

CS (OC) 3 5 

SEPRK/PPPPM 
6305 

Socio-economic policy of the 
Republic of Kazakhstan / Public-
private partnership project 
management 

CS (OC) 3 5 

IB / IDRK 6306 
Innovative business / Innovative 
development of the Republic of 
Kazakhstan 

CS (OC) 3 5 
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SDESRK/EASDR 
6307 

Sustainable development of the 
economic system of the Republic 
of Kazakhstan / Economic 
analysis of the social 
development of regions 

CS (OC) 3 5 

RWMS 

Research work of a master 
student, including the 
implementation of a master's 
thesis (RWMS) 

RWMS 3 1 

RP Research practice  3 6 
TP Teaching practice CS (UC) 3 3 
RP Research practice MS (UC) 4 4 

RWMS 

Research work of a master 
student, including the 
implementation of a master's 
thesis (NIRM) 

RWMS 4 6 

CMTh Completion of a master's thesis RWMS 4 8 
Final assesment         

RDMT 
Registration and defense of a 
master's thesis 

FА 4 12 

    60 
   Total 120 

 

CS- basic discipline  
MS – major/profile discipline  
OC - obligatory component 
UC - university component  
EC - elective component  
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Master programme Management (profile direction, 1-year programme): Curriculum overview 

 

Discipline code Name of the discipline 
Component and 

cycle 
Term 

Academic 
credits 

IYa (P) 5201 
Foreign language 
(professional) 

CS UC 1 2 

PM 5202 
Management 
Psychology 

CS UC 1 2 

Men 5203 Management CS UC 1 2 

BI/ IB 5204 
Business Research/ 
Innovative Business 

CS OC 1 4 

UChR 5301 
Human resource 
management 

MS UC 1 5 

TPUP/KSUР 5302 

Theory and practice of 
project management / 
Corporate and Strategic 
Management: a 
workshop 

MS OC 1 5 

IDP/UOI 5303 

Investment activity of 
the enterprise / 
Management of 
organizational changes 

MS OC 1 5 

Int Internship ERWM 1 2 

ERWM 

Experimental research 
work of a master's 
student, including the 
implementation of a 
master's project 
(ERWM) 

ERWM 1 3 

PP Production practice MS UC 2 10 

EIRM 

Experimental research 
work of a master's 
student, including the 
implementation of a 
master's project (EIRM) 

ERWM 2 3 

VMP 
Implementation of the 
Master's project 

ERWM 2 5 

Final certification         

OiZMP 
Registration and 
protection of the 
master's project 

FC 2 12 

   total 60 
 

 

CS- basic discipline  
MS – major/profile discipline  
OC - obligatory component 
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UC - university component  
EC - elective component  
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Master programme Management (pedagogic-scientific direction, 2-years programme): 
Curriculum overview 

Discipline code Name of the discipline 
Component 
and cycle 

Term 
Academic 

credits 

YEAR 1     
IFN 5201 History and philosophy of science CS UC 1 3 
PU 5202 Management Psychology CS UC 1 5 
PVSh 5203 Higher school pedagogy CS UC 1 3 
IYa(Р) 5204 Foreign language (professional) CS UC 1 3 

MMNI 5205 
Methodology and methodology of 
scientific research 

CS UC 1 5 

PM / SASM 5301 
Project Management/System 
Analysis in modern Management 

CS OC 1 5 

IMUK/SMPU 
5302 

Innovation Management: Advanced 
Course/Strategic Management: 
Advanced level 

CS OC 1 5 

URVP / SSA 5206 
Risk Management and Venture 
Entrepreneurship/Modern Strategic 
Analysis 

CS OC 2 5 

PA/SI 5207 Project analysis/Strategic changes CS OC 2 5 
UChR 5303  Human resource management MS OC 2 5 

NIRM 
Research work of a master's student, 
including the implementation of a 
master's thesis (RWMS) 

RWMS 1 1 

NIRM 
Research work of a master's student, 
including the implementation of a 
master's thesis (RWMS) 

RWMS 2 4 

St Internship RWMS 2 4 
IP Research practice CS UC 2 4 
PP Pedagogical practice MS OC 2 3 
    60 
YEAR 2     

UPSS/ SUPO 
6304 

Project management in the social 
sphere/The organization's personnel 
management strategy 

MS OC 3 5 

BMRK / TRKI 
6305 

Business modeling and company 
development/ Technologies for the 
development of creative industries 

MS OC 3 5 

UM/SP 6306 
Investment Management/Strategic 
Planning 

MS OC 3 5 

UKP/ KP 6307 
Project Quality 
Management/Communication 
Workshop 

MS OC 3 5 

NIRM 
Research work of a master's student, 
including the implementation of a 
master's thesis RWMS) 

RWMS 3 1 

IP Research practice MS OC 3 6 
PP Pedagogical practice MS OC 3 3 
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IP Research practice MS OC 4 4 

NIRM 
Research work of a master's student, 
including the implementation of a 
master's thesis (RWMS) 

RWMS 4 6 

VMD Completion of the Master's thesis RWMS 4 8 
Final 

certification 
        

OiZMD  
Preparation and defense of a 
master's thesis 

FC 4 12 

    60 
   total 120 

 

CS- basic discipline  
MS – major/profile discipline  
OC - obligatory component 
UC - university component  
EC - elective component  
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Master programme Finance (profile direction, 1-year programme): Curriculum overview 

 

Discipline 
code 

Name of the discipline 
Component 
and cycle 

Sem
este

r 

Academic 
credits 

Fl (P) 5201 Foreign language (professional) BC (UC) 1 2 
MP 5202 Management Psychology BC (UC) 1 2 
Man 5203 Management  BC (UC) 1 2 
BR 5204 Business Research BC (UC) 1 4 
FCP 5301 Financial and credit policy PD (UC) 1 5 
FMVC 
/SCTM / 
BIM 5302 

Financial monitoring and valuation of the 
company / State and corporate tax Management / 
Banking and Insurance Management 

PC (OC) 1 5 

BPF/ MSA / 
CSI 5303 

Budgeting and project financing / Methodology of 
State audit / Credit System Infrastructure 

PC (OC) 1 5 

In Internship ERWM 1 2 

ERWM 
Experimental research work of a master's 
student, including the implementation of a 
master's project (ERWM) 

ERWM 1 3 

IP Industrial Practice PD (UC) 2 10 

ERWM 
Experimental research work of a master's 
student, including the implementation of a 
master's project (ERWM) 

ERWM 2 3 

IMP Implementation of a master's project ERWM 2 5 
Final 

attestation  
        

PDMP  Preparation and defense of the master's project FA 2 12 

   
tota

l 
60 

BC - basic discipline  
PC – major/profile discipline  
OC - obligatory component 
UC - university component  
EC - elective component  
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Master programme Finance (pedagogic-scientific direction, 2-years programme): Curriculum 
overview 

Discipline 
code 

Name of the discipline Component and cycle Semester Academic credits 

YEAR 1     

HPS 5201 
History and philosophy 
of science 

BC (UC) 1 3 

MP 5202 Management Psychology BC (UC) 1 5 
HSP 5203 Higher school pedagogy BC (UC) 1 3 

Fl(Р) 5204 Foreign language 
(professional) 

BC (UC) 1 3 

MMSR 5205 
Methodology and 
methodology of 
scientific research 

BC (OC) 1 5 

FCP 5301 
Financial and credit 
policy 

PD (UC) 1 5 

CFFS/DFC 5302 

Conceptual foundations 
of financial science / 
Development of 
financial concepts 

PD (UC) 1 5 

FID / SMI 5206 
Financial Instruments 
and Derivatives / Stock 
Market Instruments 

BC (OC) 2 5 

AFM/MMFE 
5207 

Applied financial 
modeling/Mathematical 
modeling of financial 
economics 

BC (OC) 2 5 

SCTM / IFI 
5303 

State and Corporate Tax 
Management / Islamic 
Financial Instruments 

PC (OC) 2 5 

RWMS 

Research work of a 
master's student, 
including the 
implementation of a 
master's thesis (RWMS) 

RWMS 1 1 

RWMS 

Research work of a 
master's student, 
including the 
implementation of a 
master's thesis (RWMS) 

RWMS 2 4 

In Internship RWMS 2 4 
RP Research practice PC (UC) 2 4 
PP Pedagogical practice BC(UC) 2 3 
    60 
YEAR 2     
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FMVC /ОASAS 
/AC 6304 

Financial monitoring 
and valuation of 
companies / 
Organization of audits 
in the state audit system 
/ Actuarial calculations 

BC (UC) 3 5 

BPF/FPM/SCIP 
6305 

Budgeting and project 
financing / Fiscal policy 
and macrofinances / 
Special credit 
institutions and 
programs 

BC (UC) 3 5 

FAFEA/CR 6306 

Financial aspects of 
Foreign economic 
activity / Currency 
regulation 

BC (UC) 3 5 

TRCBA/BE 6307 

Tax regulation and 
control of business 
activity / Banking 
Engineering 

BC (UC) 3 5 

RWMS 

Research work of a 
master's student, 
including the 
implementation of a 
master's thesis (RWMS) 

RWMS 3 1 

RP Research practice BC (UC) 3 6 
PP Pedagogical practice BC (UC) 3 3 
RP Research practice BC (UC) 4 4 

RWMS 

Research work of a 
master's student, 
including the 
implementation of a 
master's thesis (RWMS) 

RWMS 4 6 

IMT 
Implementation of the 
Master's thesis 

RWMS 4 8 

Final 
attestation 

        

PDMT 
Preparation and defense 
of a master's thesis 

FA 4 12 

    60 
   total 120 

 

BC - basic discipline  
PC – major/profile discipline  
OC - obligatory component 
UC - university component  
EC - elective component  
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